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March 7,200I

Relevant Provisions of Law;

Date o.f Summarv;

Soecific Proposed Chanqes

Increase In Lump Sum Supplemental Benefits To Volunteer Firefiqhters. The lump sum supplemental
benefit would be increased from 10 percent of the primary benefit to 20 percent, not to exceed $2,000,
rather than $1,000.

Extension Of Supplemental Lump Sum Benefit To Ambulance Service Longevity Award Recipients.
Recipients of Ambulance Service Longevity Awards wold be eligible to receive same lump sum
supplemental benefit as volunteer firefighters.

1. Need For Chanee. The issue is whether there is a sufficient need to increase the supplemental benefits as

proposed in these bills or in any similar manner.

2. General Benefit Design Issues. The volunteer fire lump sum benefit and supplemental benefit combine
to provide atotal benefit. The issue is whether that total benefit, as funded and paid through a
combination of the volunteer fire plan and the supplemental lump sum benefit reimbursed by the state,
reflects good plan design. The supplemental benefit is terminally funded, which is a costly way to
provide the benefit. Also, the supplemental benef,rt under the proposed legislation would increase from
10 percent to 20 percent of the primary benefit. That is a significant portion of the total benefit to be
determined outside of the flexible service pension maximum system.

3. Specific Benefit Design Issues. For volunteer fire plans, the supplemental benefit would increase from
l0 percent of the primary benefit to 20 percent, capped at $2,000 rather than $1,000. The issue is
whether 20 percent and $2,000 are the appropriate new limits. Regarding the volunteer ambulance
service and part-time ambulance service personnel, the issues are whether it is appropriate to include
them in this supplemental lump sum benefit system, and if they are included, whether the lump sum
percentage and caps should be the same for that group as for the volunteer firefighters.

4. Cost. As of this writing, we do not have a fiscal impact note on this proposal, but the impact is likely to
be in excess of $300,000 annually.

5. Rabbi Trust Issues. The issue is whether providing the supplemental lump sum benefit to ambulance
service longevity award recipients will create tax deferral problems for participants in that system.
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Ambulance Service Supplemental Benefits
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Summary

S.F. 1129 (Johnson, Dean); H.F. 968 (Juhnke): Ambulance Service Personnel and Volunteer Fire Relief
Associations: Increase Volunteer Fire Lump Sum Supplemental Benefit Amounts; Create Comparable Ambulance
Service Supplemental Benefits, amends Minnesota Statutes, Section 424A.10, the volunteer fire supplemental
luìnp sum benefit provision, by increasing the volunteer fire lump sum benefit from ten percent of the primary
lump sum benefit not to exceed $1,000, to 20 percent of the primary lump sum benefit not to exceed $2,000, and
by creating a comparable supplemental lump sum benefit payable to recipients of ambulance service longevity
awards.

Background on Ambulance Service Longevity Awards

The 1993 Legislature established the Ambulance Service Longevity Incentive Program (ASLIP) to improve
retention of personnel in volunteer and part-time ambulance services throughout the state. The program bears

some similarþ to a pension program, being modeled after an affangement called a Rabbi Trust. Under a Rabbi
Trust arrangement, assets are allocated to an asset pool or trust, but an individual's access to a distribution is not
guaranteed, at least not in the specific year in which it is requested, accounts may not have a specified value, and
trust fund assets could be used to satisfu payment requirements to general creditors of the state.

The establishing of ASLIP in 1993 followed an unsuccessful effort a few years earlier to create a public pension
program covering applicable ambulance service personnel. Before 1993 there had been efforts to add ambulance
service personal to volunteer fire plan coverage, but that effort met with resistance. The 1991 Legislature then
tried to establish provisions under PERA administration to provide some form of pension coverage for applicable
volunteer and part-time ambulance service individuals. Coverage provisions for the applicable individuals passed

the Legislature in 1991, through revisions to PERA's existing Defined Contribution Plan, but upon PERA's
recommendation, language was added which authorized PERA to delay implementation. PERA indicated that a
delay was necessary to provide time to determine whether the new provisions would receive tax exempt status, or
whether PERA administration of the new plan provisions mightjeopardize the tax qualification of other PERA
plans. It is unclear how seriously PERA pursued these issues. After a few years, the PERA provisions were
deemed to be inoperative and the Legislature pursued the Rabbi Trust approach in 1993.

Under the 1993 provisions, an ambulance service personnel longevity incentive award program was established.
Eligible individuals were ambulance attendants, drivers, and medical directors or medical advisors who were
earning less than $3,000 annually from the ambulance service activity (with indexing over time); who served
through licensed ambulance services in Minnesota; and were certified as members in good standing. A trust fund
was established, funded through any appropriation made to the trusts, a $l million annual transfer from the excess
police state aid holding account, and investment earnings on the trust fr¡nd. The fund is managed by the State
Board of Investment (SBI). Investment earnings and cash inflows are allocated to member accounts each year. In
the initial allocations, some consideration was given to past service to allow a larger portion of allocations to be
given to those individuals who had already supplied some years of service.

Background on Volunteer fire Plans and the Volunteer Fire Supplemental Lump Sum Benef,rt (Under Section
4244. 10. Subdivision 2).

LCPR members were provided with some background on the more than 700 volunteer fire plans in the state, and
the existing supplemental lump sum benefit provision for volunteer firefighters, when the LCPR considered S.F.
190 (Scheevel); H.F. 474 (Rifenberg): Volunteer Fire Lump Sum Plans; Increase in Maximum Supplemental
Benefit, on March 5,2001. A copy of the LCPR staff memo is attached, since some of the background and the
attachments to that memo may be helpful for the current consideration of S.F. I 129 (Johnson, Dean); H.F. 968
(Juhnke).

When a qualified ambulance service person is at least age 50, has provided at least five years of eligible service,
terminates from service, and is among applicants, not to exceed 400, applying for a longevity service award during
the year, the individual is eligible for an award. The award is the total amount of the person's accumulations under
the trust fund as of the most recent August 15ú.
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In the LCPR staff memo for S.F. 190 (Scheevel); H.F. 474 (Rifenberg), and in my comments at the meeting, I
indicated staff s belief that the volunteer f,rre lump sum supplemental benefit (ten percent of the primary lump sum
benefit, with a cap in current law of $1,000) was enacted in 1988 as a legislative effort to offset the impact of
federal tax law which applies a ten percent tax penalty, in addition to any other taxes payable on a lump sum
distribution, for distributions received before an individual is age 59 and one-half. Based on discussion after the
meeting with various individuals who were involved in the efforts to enact that 1988 legislation, it appears that I
may have been incorrect regarding the motivation for the 1988 legislation. Those conversations suggest that the
1988 legislation stems from a change in Minnesota tax law, enacted in the late 1980s, which caused Minnesota
public pensions to be taxable under Minnesota law. Given the relatively modest level of volunteer fire pensions, at
least as of the late 1980s, the 1988 enactment of the volunteer fire lump sum supplemental benefit may have been
intended to offset the impact of that new Minnesota taxation, so that the new tax treatment did not discourage
individuals from providing volunteer fire services.

If the 1988 volunteer fire lump sum supplemental benefit law, which was coded as Minnesota Statutes, Section
424A.10, was intended to offset the effect of new Minnesota law which began taxing pension benefits, some of the
targeting issues mentioned in the March2,200l LCPR staff memo for S.F. 190 (Scheevel); H.F. 474 (Rifenberg)
are not relevant. For instance, I raised an issue of whether it was appropriate to provide supplemental lump sum
benefits to individuals who draw benefits after age 59 and one-half, since they would not be subject to the federal
ten-percent penalty tax. To the extent that the underlying concern was Minnesota income taxation and not a
federal early withdrawal penalty tax, the age 59-and-one-half issue is not relevant.

What is relevant, however, is the more general purpose of the lump sum supplemental benefit, both as it exists in
current law and as it would be amended under S.F. 1129 (Johnson, Dean); H.F. 968 (Juhnke), or S.F. 190
(Scheevel); H.F . 474 (Rifenberg). The lump sum supplemental benefit is cunently ten percent of the primary
supplemental benefit. Given that Minnesota income tax rates vary with income, but are all at or below an eight
percent marginal taxrate, the present law may not be well specified to offset Minnesota incomq tax effects. If
either S.F. 1129 (Johnson, Dean); H.F. 968 (Juhnke), or S.F. 190 (Scheevel); H.F. 474 (Rifenberg) were to become
law, the provision of law would be sufficiently altered so that any connection to its original purpose can be
considered to be severed.

For purposes of considering S.F. 1129 (Johnson, Dean); H.F. 968 (Juhnke), it may be more fruitful to focus not on
relationships to tax law, but on whether the proposed changes are appropriate in the context of volunteer fire
benefits, and volunteer and part-time ambulance service benefits. Among issues raised by the bills are questions of
whetherthe increases are needed, howthe increases should be designed, and basic efficiency issues. Regarding
efficiency issues, we note that when pension funds receive funding on a regular basis (bi-weekly, monthly, or even
annually) investment returns on the fund generate sufficient assets over time to cover two-thirds or more of the
benef,rts eventually paid. At the current time, volunteer fire plans receive funds once per year, perhaps more often,
which are invested to meet the benefits paid from the plan. While it has been documented that many volunteer fire
relief associations have disappointing investment returns, the asset growth due to investments is not insignificant.
In current law, when a primary benefit is paid in a lump sum to a volunteer firefighter, that firefighter also receives
an additional benefit equal to ten percent of the primary benefit, not to exceed $1,000. Although paid by the relief
association, the relief association is reimbursed in the following year for all supplemental benefits paid. In effect,
the state is paying the supplemental lump sum portion of the total benefit through terminal funding. Paying any
portion of the total benefit through terminal funding is an expensive way to finance the benefit. It is covered by
curent tax dollars. The potential to have much of the cost of the supplemental benefit covered by investment
returns over time is lost.

The same efficiency concern occurs with the ambulance service supplemental benefit proposed in S.F. 1129
(Johnson, Dean); H.F. 968 (Juhnke). The primary benefit a terminating volunteer or part-time ambulance service
will receive is determined by the individual's share of assets allocated to the trust fund over time, as invested by
SBI. Some portion of the new total benefit - the supplemental lump sum payment proposed in S.F. 1129 (Johnson,
Dean); H.F. 968 (Juhnke) - will be met through terminal funding, funded by state appropriation.

Discussion

S.F. 1129 (Johnson, Dean); H.F. 968 (Juhnke): Ambulance Service Personnel and Volunteer Fire Relief
Associations: Increase Volunteer Fire Lump Sum Supplemental Benefit Amounts; Create Comparable Ambulance
Service Supplemental Benefits, amends Minnesota Statutes, Section 424A.I0, the volunteer fire supplemental
lump sum benefit provision, by increasing the volunteer fire lump sum benefit from ten percent of the primary
lump sum benefit not to exceed $1,000, to 20 percent of the primary lump sum benefit not to exceed $2,000, and
by creating a comparable supplemental lump sum benefit payable to recipients of ambulance service longevity
awards.

Pension policy issue raised by the proposal are:

Need for change. The issue is whether there is a sufficient need to increase the supplemental benefits, as proposed
in these bills, or in any similar manner. The LCPR may hear testimony regarding whether there is a problem
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attracting and retaining volunteers or part-time individuals in fire service or ambulance service at current benefit
levels which would warrant an increase in benefits as proposed in this legislation.

General benefit design issues. The volunteer fire lump sum benefit and supplemental benefit combine to provide a
total benefit. The issue is whether that total benefit, as funded and paid through a combination of the volunteer fire
plan and the supplemental lump sum benefit reimbursed by the state, reflects good plan design. As noted in the
text, the supplemental benefit is terminally funded. Over the longer term, the Legislature may wish to reconsider
that structure. The Legislature may also wish to consider the extent to which the supplemental lump sum benefit,
particularly if increased as proposed in this legislation, has the effect of circumventing or undermining the flexible
service pension maximums process specified in existing law (Section 424A.02, Subdivision 3). The supplemental
benefit, under the proposed legislation, would increase from 10 percent to 20 percent of the primary benefit. That
is a significant portion of the total benefit to be determined outside of the flexible service pension maximum
system.

Specific benefit design issues. There are few specific benefit design issues for the LCPR to consider. For
volunteer flrre plans, the supplemental benefit would increase from 10 percent of the primary benefît to 20 percent,
capped at $2,000 rather than $1,000. Increasing the dollar cap will increase the totals that can be paid in many
cases. The percentage increase amounts to a doubling of the supplemental benefit, which is a substantial increase,
particularly for the smaller plans where the supplemental benefit paid did not hit either the existing or new
proposed dollar cap. Regarding the volunteer ambulance service and part-time ambulance service personnel, the
issues are whether it is appropriate to include them in this supplemental lump sum benefit system, and if they are
included, whether the lump sum percentage and caps should be the same for that group as for the volunteer
firefighters, as proposed in this legislation.

Cost. The issue is the cost of the proposal. The existing supplemental lump sum benefit program is financed by
state appropriation. S.F. 1129 (Johnson, Dean); H.F. 968 (Juhnke) would significantly increase the amount
required to cover lump sum supplemental benefits paid to volunteer firefighters, and the proposal would establish a
comparable system for volunteer and part-time ambulance service personnel. As of this writing, LCPR staff is not
aware of a fiscal note for this legislation. The fiscal note for S.F. 190 (Scheevel); H.F. 474 (Rifenberg), was
$300,000 per year. Those bills were limited to volunteer firefighters and would have increased the maximum
supplemental benefit to $2,500, but would have kept the computation at ten percent of the primary benefit. Given
the changes proposed in current law under S.F. 1129 (Johnson, Dean); H.F. 968 (Juhnke) (the supplemental benefit
would be 20 percent of the primary benefit, rather than 10 percent, with a new dollar cap of $2,000, rather than
$2,500 as proposed in Scheevel, Rifenberg bills, with comparable new benefits to be provided for volunteer and
part-time ambulance personnel) we assume a minimum cost for S.F. 1129 (Johnson, Dean); H.F. 968 (Juhnke) of
$300,000 per year.

Rabbi Trust issues. As noted in the text, the ASLIP system for volunteer and part-time ambulance service
personnel was drafted using a Rabbi Trust concept to provide tax deferral. It is LCPR staffls opinion that the
supplemental lump sum provisions proposed for ASLIP-covered individuals in S.F. 1129 (Johnson, Dean); H.F.
968 (Juhnke) will not result in tax deferral problems, or in any manner jeopardize the existing ASLIP system.
However, the Legislature may wish to have other staff comment on this issue if the LCPR recommends that this
proposal should pass, and the bill is referred to tax or budget committees.

Amendments. Attached are three amendments for your consideration. The first is administrative. LCPR01-26
provides clarifuing language to better identifu the eligible recipients of the lump sum supplemental benefîts and
adds an effective date. The effective date in the amendment is January 1,2002,to coincide with the start of the
calendar and fiscal year for volunteer fire plans. Ifthe LCPR prefers another date,thatcould be done by verbal
amendment to the amendment. LCPR0I-27 is a substantive amendment which the LCPR could adopt if the LCPR
concludes that the supplement benefit should remain at ten percent of the primary benefit (and be set at ten percent
for the new benefit for the ASLIP members), but the maximum dollar benefit should be set at a level different than
$1,000. LCPROI-28 is also a substantive amendment, an alternative to LCPR0L-27, and would set the percent at a
level other than ten percent and would reset the dollar limit, with both amounts to be inserted through verbal
amendments. If the LCPR wishes to consider a proposal that does not include ASLIP, and would make changes
only for the volunteer fire plans, the LCPR may wish to reconsider S.F. 190 (Scheevel); H.F. 474 (Rifenberg), and
potential amendments to that proposal.
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5397
5487
5577

55.00
56.00

Maximum Lump Sum Service
Pension Amount Payable
for Each Year of Service

$10
20
30
40,
50
60
80

100
120
140
760
180
200
244
280
320
360
400
440
480
520
560
600
640
680
720
760
800
900

1000
1100
1200
1300
1400
1500
1600
1700
1800
1900
2000
21.00
2200
2300
2400

04J ,

!,*

(d) For a relief association in which the governing bylaws provide for a lump sun
service pension to a retiring member, the maximum lump sum service pension amount
for each year of service credited that may be provided for in the bylaws is the maximun
service pension figure corresponding to the average amount of available financing per

active covered firefighter for the applicable specified period:

1458
15t2
7566
t620
t67Z
1726
1753
1780
1820
1834
1888
t942
L996
2023
2050
2704
2158
22t2
2265
z3t9
2373
24n
248t
2s35
2589
2643
269',7

275t
2805
2859
29t3
2967

Minimum Average Amount
of Available Financing

per Firefighter
$...

11
t6
23
27

43
54
65
77
86
97

108
13i
151
173
194
276
239
259
281
302
324
347
367
389
410
432
486
540
594
648
702
756
810
864
918
972

L026
1 080' tt34
1i88
laAa
LLAL

1296

Effective beginning December 31, Z0l

3021
3075
3129
3183
3237

Effective beginning December 31, 2[

3297
3345
3399
3453
3507

Effective beginning December 31", 2

3561
3615
3669
3723
3'.17',|
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ioverning bylaws provide for a lump sun
imum lump sum service pension amount
rovided for in the bylaws is the maxinum
/erage amount of available financing per

:cified period:

,Iaximum Lump Sum Service
Pension Amount Payable
for Each Year of Service

$10
20
30
40'50
60
80

100
120
L40
160
180
200
240
280
320
360
400
440
480
520
560
600
640
680
720
760
800
900

1000
1100
1200
1300
1400
1500
1600
L700
1800
1900
2000
2100
2200
2300
2400

i350
1404
1458
1512
1,566
1620
t672
1726
L753
1780
1820
1834
1888
1942
t996
2n.23
2050
2104
2I58
2212
2265
2319
2373
2427
2481
2535
2589
2643
2697
2751
2805
2859
2973
2967

Effective beginning December 3I, 2ffiA:

3021
3075
3729
3183
3237

Effective beginning December 31, 2001.:

54.00
55.00
56.00

2500
2600
2700
28m
290CI

3000
3100
3200
3250
3300
3375
3400
3500
3600
3700
3750
3800
3900
4000
4700
420CI

4300
4400
4500
4600
4704
4800
4900
5000
5100
5200
5300
5400
5500

5600
5700
5800
5900
6000

6i00
6200
6300
6440
6500

6600
6700
6800
6900
7000

329L
3345
3399
3453
3507

Effective beginning December 31, ?N2:

3561
36L5
3669
3723
317"1
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Effective beginning December 3t, 2t03:.

3831
3885
3939
3993
4047

7100
7200
7300
7400
7s00

VOLÜ:

contibution lump sum service pension in I
govemed by subdivision 2. An individual acr
of the relief association shall be established
be credited a right to an equal share of: (a'
the relief association; (b) any amounts
æsociation raised from levies on real estat
erdusive of fire state aid; and (c) any amot
special fund to the credit of: (1) any former
the fire department to which the relief ass,

nininum service requirement provided for
active service with the fire department for
ary retircd member who retired prior to ot
anounts credited to the individual member
appücable provision of the bylaws of the re
investment income earned on the assets
proportion to the share of the assets of the
nember account. At the time of retirer
applicable provision of the bylaws of the re

entitled to that portion of the assets of the
the individual member account which is nr
any applicable provision of the bylaws of th
yeus of senrice to the credit of the retiring :

Subd. 5. [Repealed, 7999 c 222 art tl s

Subd. 6. Fayment of service pensions; :

serviæ pensions shall be applied uniforml
shallbe given for all years of active service,
No service pension shall be paid to any ¡
nember of the respective fire department
pension shall be entitled to receive any o
rclief association. No service pension or :
spæial fund of a relief association to an5

service pension or ancillary benefits shall t
tion, or other legal process, except as provi
No person entitled to a sewice pension or
relief association may assign any service per
the association have the authority to reco;
which has been assigned.

Subd. 7- Deferred service pensions. (a'
this section applies is entitled to a deferred

(1) has completed the lesser of the mi
departuent specified in the bylaws or
department;

(2) has completed at least five years of
aod

(3) separates from active service and
nininum age for retirement and commenr
bylaws governing the relief association if th¡

þ) The deferred service pension starts
lhe ninimum age specified in the bylaws g

geater than age 50 and when the former

þ) A relief association that provides
governing bylaws so provide, pay interest
during the period of deferral. If provided fi
rate actually earned on that portion of tl
hve$ed by the relief association in a sepa

lel For a relief association in which the governing bylaws provide for a montbly

U"n"ìl r*,iå pårr;;;;; 
"fternative 

form-of service pension payment to a lunp

;;;;;i;"-plrírio", t¡" *ãmum service..pension amount for each pension paymeÍ

öpË ,"rt-u', ãði.í*ir"¿-.ii"g lrt" apptäabte table contained in this subdivision.

(f)Ifareliefassociationestablishesaservicepensionin'compliancewiththe
abolicable maximum containe¿ in paragraph (c) 9t (a) ana. the minimum average

;""äï;îffi;üËfi;;;;;s per åctiuã ciwerèá firefighter is subsequentlv reduæd

because of a reductio;-il ft;; itate aid or because of an increase in the number oT

ã"ti*-iit"filnters, the- ãief association maY continue to provide the prior servie

;;;;;;ãunt specifieä-l; ü; b/"*s, bui may. l9t incrèase the service pension

ä,oi;; #i;h; niini*u* ao"r"geãmount of avaiable financing per firefigbter undu

lnå øUl" in paragraph (c) or (d), *hichever applies' permits'

(g) No relief association is authorized to provide ".t"*i": "p.:ision 
in an amoü¡l

sreater than the lutg".t uppii*Ule flexible t"*i"" pension maximum amount even ä

?ilä;ff"i;;i|;;Ë fúil¿tù per firefighter is greater than the financing amouu

;;;út"d *ith the largest apptcãbie flexiblé sewice pension maximum.

Subd. 3a. Fenalty for paying pension greater than applicable rnaximum' (u)I|t

relief association pays;-råJidd"nsion g-reater than the maximum sewice pension

associated with the applicable uu"iage amount of available financing per active coveld

firefighrer under rhe t"tì. ioìuU¿ivísion 3, paragraph (c).or (d), whiche¡¡er applies,lhe

maximum se¡vice p"n"io., .tttà"t subdivision 3,þa.iagiaph (Ð', 
?.'t ll" -applicable 

nan-

;;;;&¿t p"nsìoo ;;;;t;d"ified in subdìvisiõn 3, paragraph (g), whichever ir

less, the state auditor shall:

11) disoualifv the municipality or the nonprofit firefighting corporation associated

*¡tntil"*rltfü;r*"ilil" fio*'receiving fiie state aid Uy making the appropriate

notification to tfre municipaúÇ and the coirmissioner of revenue, with the disqualifica

ñ;^õ;ilù" io, tt"'"ål apporrionmenr and paymenr of fire state aid; æd

(2)recovertheamountof.theoverpaidservicepensionorpensionsfronal¡
rethed firefighter who ¡eceived an oYerpayment'

fb\ Fire state aid amounts from disqualified municipalities for the periof-of

dirqì;ifi;;irtiJi"¿ãi p"iågtæh (a), clau.se^(1), must be credite_d_tó. the amount of fi¡e

inrüiun." premium tul-p.-*"',"¿ì ãvailable-fór the next subsequent fire state aid

apportionment.

(c) The amount of any overpaid service pension recovered under paragraph (a),

ctauù'12¡, must be creditéd to the amount ôf fir" insurance premium tax procæds

availablè íor the next subsequent fire state aid apportionrnent'

(d) The determination of the state auditor that a relief association has paid a

serviòe'pension greater thãn the applicable maximum must be made on the basis of the

i;¡";"iil"; meã by ttr" i"ti"t association and the mu{.cipafity with the state auditol

under sections 69.0i1, ,obdiuirion 2. and 69.051., subdivision 1 or 1a, whichever applie¡

*ã uoy other relevant information that comes to the attention of the state auditot'

ft 
" 

Jét"r*ination of the state auditor is final. An aggrieved .municþality, rclid

association, or person may appeal the determination under section 4804.06-

subd. 4. Derrned contribution lurnp sum service pensions. If the bylaws gov€milg

tne rlTief 
'ass;"ñ;;; 

io provide excluiively, the relief association may pay a detud
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RE: S.F. 190 (Scheevel); H.F. 474 (Rifenberg): Volunteer Fire Lump Sum Plans; Increase in
Maximum Supplemental Benefit

DATE: March 2,2001

Summary

S:F. 190 (Scheevel); H.F. 474 (Rifenberg): Volunteer Fire Lump Sum Plans; Increase in Maximum
Supplemental Benefit, increases the maximum permitted lump sum volunteer fire supplemental benefit
from $1,000 to $2,500.

Backgfound on the Volunteer Fire Lump Sum Supplemental Benefit

These bills would amend Minnesota Statutes, Section 424A.10, Subdivision2,themandated
supplemental lump sum benefit payable in addition to a lump sum pension or distribution from a
volunteer firefighter relief association, by increasing the maximum supplemental benefit amount from
$1,000 to $2,500. This section in statutes was enacted in 1988 as part of that legislative session's tax bill.
The 1988 Legislature mandated that volunteer firefighter relief associations that pay a lump sum service
pension to a retiring volunteer firefighter must also pay a supplemental benefit to that firefighter, equal to
ten percent of the lump sum service pension payable to retiring members, but not to exceed $1,000.

Our understanding is that the supplemental benefit in current Minnesota volunteer fire law was intended
to reimburse retiring volunteer firefighters for a ten percent federal income tax surcharge imposed on
individuals who receive lump sum distributions frorn pension plans prior to age 59 and one-ñalf.
Presumably, the federal tax provision was intended to encourage individuals to avoid withdrawing assets
from a retirement plan until a reasonable retirement age was reached. Assets withdrawn at relatiriely
young ages are more likely to be used for non-retirement purposes.

Information from State Auditor report provides an indication of the number of relief associations paylng
lump sum pensions, and the approximate percentage of these relief associations that pay pensions
suffrciently large that a supplemental benefit, if it is payable, is capped. The most recent published
(December, 2000) compilation of volunteer firefighter relief association information by the Office of the
State Auditor indicates that there are 706 volunteer firefighter relief associations. Of tilat total, 593 (g4
percent) pay lump sum defined benefit service pensions, S5 (12 percent) pay lump sum defineá
contribution service pensions, and23 (3 percent) pay acombination of lump sunlor monthly benefit
defined benefit service pensions. There are five plans which puy monthly service pensions. In 1999,
lump sum service pensions paid by relief associations (defined as any service pension other than monthly)
totaled $13.2 million.

Every volunteer f,rre relief association providing lump sum benefits presumably is paying supplemental
benefits to at least some of its retirees In many cases, the supplemental benefit is less than $1,000, and
thus is not restricted by the current $1,000 cap. However, there are also many relief associations paymg
supplemental benefits which are restricted. Any primary lump sum benefit in excess of $10 ,000 received
by the retiring firefighter would create a supplemental benefit which is limited by the current cap. A chart
from the OfÍice of the State Auditor,

31 is attached. A benefit of $333 per
year of service would create a $10,000 lump sum benefit if the firefighter provided 30 years of servlce.
Adding benefit level categories from that table, we compute that 535 out ofa total of706 relief
associations (76 percent) pay lump sum benefits of at least $300 per year of service, and many pay
considerably more than $333 per year of service. For relief associations paying $1,000 or more per year
of service (and based on information in the table, there are at least 190 relief associations which do pay
$1,000 or more per year of service) it would take only 10 years of service before a supplemental benefit
would be restricted under the current cap. There are I 57 relief associations which pay $2,000 or more per
year of service. That produces a lump sum pension of $ l0,000 and possible $1,000 supplemental

1

after only five years of service
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Implementation. Tarqeting Issues.

Terminating volunteer firefighters who draw benefits can be subject to the ten percent swcharge tax on
lump sum distributions for receipt before age 59 and one-half because volunteer fire general law permits
volunteer firefighters to terminate and begin drawing benefits as early as age 50, and with as littlå as five
years of service. The terminated firefighter canbe subject to this tax, but it does not mean that he or she
willbe. The individual avoids the federal surcharge tax if the individual does not draw the benefit from
the volunteer fire relief association until after age 59 and one-half. That surcharge can also be avoided if
the assets are moved from the volunteer fire pension plan to a suitable annuity, individual retirement
account (IRA), or other suitable vehicle. Thus, with some tax planning, the individual can avoid the tax.
Even if the individual does move assets out of the volunteer fire plan before age 59 and one half, the tax is
avoided by having the assets moved to an annuity or other suitable retirement-related investment vehicle.

Before addressing the issue of whether it is appropriate to increase the supplemental benefit cap from
$1,000 to $2,500, the LCPR and Legislature may wish to consider the issue of who should be eìigible to
receive a supplemental benefit. Section 424A.10, Subdivision 1, a definition provision, and Subãivision
2, suggest that a supplemental lump sum benefit is payable to an individual who receives a lump sum
distribution of pension or retirement benefits from a firefighter's relief association for service pãrformed
as a volunteer firefighter. This suggests that constructive receipt is required, and that asupplanental
benefit would not be paid if the value of the retiree's lump sum pension is moved to an annuity or other
suitable retirement-related investment. However, the decision of who receives the supplemental benefit,
in any given case, is a determination made by the administrators of the volunteer f,rre plan. Since there are
several hundred of these plans, there is a question of whether this provision is interpreted consistently
across all these plans. It is possible that some relief associations pay the supplemental benefit whenever
an individuals pension assets are removed from the fund; others may pay it only if assets are not rolled to
a qualifying vehicle. If there is inconsistent application of the existing law, that may be a factor in
whether the LCPR concludes that the maximum should be raised.

Perhaps the Department of Revenue is helping to ensure consistency, depending on the documentation it
requires with any request from relief associations for reimbursement. The Office of the State Auditor
may also play a role, given its audit-related activities. The LCPR may be interested in hearing brief
testimony on how the Department of Revenue and/or the Office of the State Auditor interpreti the
provision, since under law the Department of Revenue reimburses the relief associations for any
supplemental benefits the associations pay. By February 15, each relief association is to apply to the \

Department of Revenue for reimbursement of any supplemental benef,rt paid by the association during the
prior calendar year. In turn, an appropriation is to be made to cover the reimbursements provided Uy the
Department of Revenue (Section 424A.I0, Subdivision 3).

In addition to the issue of whether supplemental benefit are paid in cases where assets are rolled to
annuities or other suitable vehicles, or whether they should be paid, there remains the issue of treatment of
any distribution to individuals who are over age 59 and one-half. If the overriding intention of the l98B
Legislature reflected in Section 424A.I0 was to offset the impact of the additional ten percent tax on early
distributions from pension plans, individuals over age 59 and one-half are not subject to that tax, and,
perhaps should not be receiving the supplemental benefit.

Discussion of the Proposed Legislation

S.F. 190 (Scheevel); H.F. 474 (Rifenberg) increases the maximum state-mandated ten percent of service
pension amount supplemental benefit paid by lump sum volunteer firefighter relief assãciations to retiring
firefighters and reimbursed by the State from $1,000 to $2,500.

An argument for increasing the maximum permitted supplemental lump sum volunteer fire pension
amounts is that the $1,000 maximum has been in law since 1988, when Section 4Z4A.l0 was first
enacted. Its value has eroded over time. If a $1,000 maximum was deemed appropriate in 1988,
presumably a higher amount would be appropriate atthe current time, given price inflation since 1988. A
recent State Board of Investment publication indicates that over the last ten calendar years, the average
inflation rate was 2.7 percentper year. If we go back a few years further, to 1988, and assume than
average inflation rate of three percent per year from 1988 to the present, $1,000 in lggg would have the
same purchasing power as $1,425 at the current time. This suggests that an increase in the cap to $1,500
or somewhat above would be s suitable adjustment. Perhaps the Legislature seeks to be guidðd by the
change that has occurred in law in the lump sum flexible service pension maximum. In i988, ttro
maximum lump sum service pension that was authorized under law, providing the relief association had a
suitable level of funding to support that pension level, was $3,000 per year of service. In current law, the
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maximum that will be permitted after December 3T, 2001 , is $6,500 per year of service, or 2.17 times the
maximuni that was permitted in 1988. Baged on that change, the $1,000 cap could be increase dto g2,170,
or somewhat above. The amount proposed in S.F. 190 (Scheevel); H.F. +Zi lnifenUerg) is $2,500.

Arguments against increasing the maximum include the question of whether it is appropriate to continue
efforts to offset, in whole or part, the impact of federal and state tax policy, budgef impacts on the
Department of Revenue and the state stemming from the policy of reìmUursing relief ássociations for any
supplemental benefits they provide, and various questions regarding how the Jurrent law is implemented
and targeted.

A more extensive presentation of policy issues follows:

1

2

J

Targeting. Implementation Issues. The issues are whether the lump sum supplemental benefit is
sufficiently targeted, and whether the current law, as implemented-by local vàlunteer fire relief
associations, the Department of Revenue, and possibly the State Auáitor's office, is deemed to be
consistent with policy that the LCPR and Legislature conclude is appropriate. As Minnesota Statutes,
Section 424X.ta is worded, it definitely appears that asupplementï"trånt would be paid to
individuals who draw the volunteer fire benefit after age sô and one-half, although piesumably they
would not be subject to the federal surcharge tax on early distributions. It is also possible thaf the 

-

supplemental benefit is paid to individuals less than age 59 and one half who have assets transferred to
annuities or to other vehicles which would allows the individual to avoid the federal surcharge tax.

T To V The policy
issue is the appropriateness of the State mandating the provision of a greater tax subsidy to retiring
volunteer firefighters. Volunteer firefighters do not depend on the volunteer firefighter relief
association service pension as their pnmary economic resource in retirement. Retiring volunteer
firefighters can elect to receive their service pension at atime when the federal income tax surcharge
does not apply or can elect to have their lump sum service pension annuitized by the relief association
(i.e. relief association purchases annuity for the retiring firefighter from licensed insurance company
under Minnesota Statutes, Section 424A.02, Subdivision 8a), thereby avoiding the early lump sum
distribution federal income tax surcharge. The proposed legislation would assist retiring firefighters
with larger lump sum benefits (up to $25,000 rather than $10 ,000), but as retiring firefighters recelve
larger and larger lump sum service pensions, these firefighters probably should be expected to become
more sophisticated in their tax planning and less reliant on the State of Minnesota to bear some or all
of the cost of unfavorable federal income tax treatment.

Sum The policy issue is the proper amount of the lump
sum subsidy. If amounts up to $1,000 are deemed appropriate, the LCPR and Legislature may need to
take no action, since that is the maximum amount authorized in cunent statute. If the Legislature
concludes it is appropriate to adjust the maximum for inflation since the $1,000 maximum was set in
1988, an increase to approximately $1,500 would be appropriate. If the LCPR concludes that it would
be appropriate to increase the maximum supplemental benefit to be consistent with the difference in
the maximum lump sum volunteer fire penslon permitted under 1988 law compared to current law
and increase to $2,170, or somewhat above, would seem appropriate.

of a
J The policy issue is the appropriateness of the

4' State Fiscal Impact' The policy issue is the fiscal impact of the provision on the State of Minnesota.
The supplemental benefit mandated under Minnesotá Statutes, Section 424L.Il,Subdivisio n2,the
statutory provision proposed for amendment in this bill, is reimbursed by the State of Minnesota under
Miruresota Statutes, Section 424A.I0, Subdivision 3. In fiscal years 1998 and,I999,the Legislature
included appropriations of $378,000 and $375,000 respectively for this supplemental benefit
reimbursement- For the 2A00-2001 biennium, the Governor's budget recoämended a $375,000
expenditure for each fiscal year to cover the supplemental benefit ðost reimbursement. Increasing themaximum permitted supplemental lump sum pension would increase the needed state appropriutiorr.
Attached is a fiscal note for the proposal to increase the maximum supplemental benefii up io $2,500.It is estimated to cost an additional $300,000 per year.

VC

effective date for the proposed legislation. The proposed legislation makes the supplemental benefit
increase effective for paynents that occur after December 3 ,200L This is an unusual effective datefor pension changes, and does not coincide with the start of the fiscal year for either volunteer firerelief associations (which we assume are all on a calendar year basis) or the state's fiscal year. The
effective date may have been intended on behalf of a particular retiring firefighter, but the date may nolonger serve that purpose. Bills substantively identical to the bills currently before the Commission
were introduced during the previous biennial session, with a December 3, Iggg,proposed effective

5
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date. In updating that bill draft for introduction during the current biennium, the draftsperson may
have simply taken the previously proposed effective date and updated it by two years.

Unless it is established through testimony that December 3,200I, is appropriate, the Commission may
wish to consider other effective dates. Whatever date is chosen may influence the timing of some
volunteer fire retirements and will determine when any new state budget impact begins. If a January
1,2002, effective date is chosen, this would coincide with the start of a volunteer fire relief
association fiscal year. Supplemental benefit payable from Januar y l, 2002,through December 3 1 ,
2002, would be reported to the Department of Revenue in February,2003, for reimbursement by
March 15,2003.

6. Amendments. Attached are three amendments for your consideration. LCPR01-16 could be used if
the LCPR feels that supplemental benefits should be paid only to individuals who are subject to early
distribution taxation. That amendment would also revised the effective date to a date determined by
the LCPR. January 1,2002,may be one reasonable date for consideration. LCPR01-17 could be used
if the LCPR concludes that some maximum supplemental benefit amount other than $2,500 should be
used. LCPR0l - 1 I could be used to revise the effective date if LCPR01 - 1 6 is not recommended for
adoption.

Page 4 022801-4



424¡..Û8 VOLUNTEER FIREFIGHTER,S' RETIREMENT 652

(1) Fayment of the fees, dues and assessments to the Minnesota state fire
department association and to the state volunteer firefighters' benefit association in

order to entitle its firefighters to membership in and the benefits of these state

associations;

(2) Payment of the cost of purchasing and maintaining needed equipment for the

fire department; and

(3) Payrnent of the cost for construction, acquisition, repair and maintenance of

buildings or other premises to house the fire department.

X{ístory: 1979 c 201 s 18; 1983 c 219 s 10

424A.09 APPLXCATION TO CER.TANN RELIEF' ASSOCNA,TIONS.

This chapter shall supersede any special law applicable to any municipal volunteei
firefighters' relief association or independent nonprofit firefighting corporation specifi-
cally authorizing the relief association or nonprofit firefighting corporation to exæed

the service pension limitations contained in Minnesota Statutes 1.978, sections 69.0é

and 69.691". Any relief association which amended its bylaws to provide for a full pro

rata service pension amount at the specified retirement age with 15 years service credit

or 75 percent of the pro rata service pension amount at the specified retirement age

with ten years of service pursuant to Minnesota Statutes 1978, section 69.06 may

continue to provide the specified sewice pension amounts at the applicable years of

credited service to any member who has credit for at least ten or 15 years, whichever is

the applicable minimum service period specified in the bylaws governing the relief

association, on or before December 3I,1979 notwithstanding section 424A.02.

tr{istory: 1979 c 201 s 19; 1981 c 224 s 274

424A.I0 STATE SUPPLEMENT'AL BENEF'f,f; VOLUNTÐER. FIREFIGIXTERS.

Subdivision L. Definition, For purposes of this section, "qualified recipíent" means

an individual who receives a lump sum distribution of pension or retirement benefit¡
from a firefighters' relief association for service performed as a volunteer firefightel.

Subd. 2. Fayment of supplernental benefit. Upon the payment by a firefighters'
relief association of a lump sum distribution to a qualified recipient, the association
must pay a supplemental benefit to the qualified recipient. Notwithstanding any law to

the contrary, the relief association may pay the supplemental benefit out of its special

fund. The amount of this benefit equals ten percent of the regular lump sum

distribution that is paid on the basis of seryice as a volunteer firefighter. In no case may

the amount of the supplemental benefit exceed $1,000-

Subd. 3. State reimbunsement. By February 15 of each year, the relief association
shall apply to the commissioner of revenue for state reimbursement of the amount of

supplemental benefits paid under subdivision 2 during the preceding calendar year. By

March L5 the commissioner shall reimburse the relief association for the amount of the

supplemental benefits paid to qualified recþients. The commissioner of revenue shall

prescribe the form of and supporting information that must be supplied as part of the

application for state reimbursement. The reimbursement payment must be deposited in

the special fund of the relief association. A sum sufficient to make the payments is

appropriated from the general fund to the commissioner of revenue.

Subd. 4. In lieu of income tax exclusion. The supplemental benefit provided by this

section is in lieu of the state income tax exclusiõn for lump sum ãistributions of

retirement benefits paid to volunteer firefighters. If the law is modified to exclude or

exempt volunteer firefighters' lump sum distributions from state income taxation, the

supplemental benefits under this section may no longer be paid beginning with the fùst

calendar year in which the exclusion or exemption is effective. This subdivision does

not apply to exemption of all or part of a lump sum distribution under section 290.032

or 290.0802.

Ílisfory: 1988c719art 19s22;1989c319art 10s7;1993 c 307art9s I
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Types of Seruiec Pension Plans

pursuant to Minn. Stat. $ 6.72, the relief associations that were required to report to the OSA are categorized

as follows throughout the rePort

.3.dt

Plan Benefit tevel

Defined eontribution Þefined Contribution

Lump Sum $ 10, but less than $100 per YOS* '

Lump Sum $ 100, but less than $200 per YOS

Lump Sum $ 200, but less than $300 perYOS

Lump Sum $ 300, but less than $500 perYOS

Lump Sum $ 500, but less than $1,000 per YOS

Lump Sum $1,000, but less than $1,500 per YOS

Lump Sum $1,500, but less than $2,000 per YOS

Lump Sum $2,000, but less than $2,500 per YOS

Lump Sum $2,500, but less than $3,000 per YOS

Lump Sum $3,000, but less than $3,500 per YOS

Lump Sum $3,500 or more Per YOS

Monthly Pension MonthlY Service

Monthly/LurnpSum Monthly/LumpSumGombination

Tstal Volunteer Firefighter Relief Assoeiations

A¡l lneluded
Plans in RePoÉ Bencfit Gatcgory

Defined Contribution

10 - 100

100 - 200

20CI - 300

300 - 500

500 - 1,000

1,000 - 1,500

1,500 - 2,000

2,000 - 2,500

2,50CI - 3,000

3,000 - 3,500

3,500 or more

Monthly

85

13

26

42

117

208

g6

39

21

13

7

11

5

81

B

19

37

105

190

87

37

20

13

11

7

5

19

706 639

23

* YOS = Year of Service

Monthly - LS



Table 6
Vo ! u ¡rteer Fl nefi g htens R e ! t ef Associati oc,! s

Surnrnary of Ðata o¡l Reñief Associatãom fuTermhensåtap amd By[aw Fnovåsaor¡s fon tã'¡e Yean Esrded Ðece¡¡nben 3,fi, ,flggg

Minlmum
Retirement

Age

Minimum Years

Active Actlve

Falthful Long-Term
Disabillty

Short-Term
D¡sab¡l¡ty

Funeral
Benef¡t

Survivor
BenelltNumber of Members

Name of Association Act¡ve Rêt¡red Deferred
Perfornance Bond Pension

Amount*Se¡vice Membershlp Sêcretary Treasurer Amount ïype - Amount Type Amount Typs Amount Type

Defined Co¡'¡trlbution

ALASKA
ALBANY
ANDOVER
ANOKA-CHAMPLIN
ASHBY
AUSTIN
BREWSTER
BROOKLYN PARK
CALLAWAY
COLOGNE
COLUMBIA HEIGHTS

COON RAPIDS
CRANE LAKE
CROSSLAKE
DALBO
DILWORTH
DONNELLY
EAGAN
EDINA
ELBOW LAKE
ELGIN
ELLSBURG
ERSKINE
FALCON HEIGHTS
FISHER
FOSSTON
FOUNTAIN
FREEPORT
FRIDLEY
GARY
GIBBON
GLENVILLE
GOODHUE
GUN FLINT TRAIL
HARDWICK
HAWLEY
IVANHOE
KENYON

14

24
40
34
24
22
27
68
17

29
25
45
14

23
17
26
29
100
40
27
23
10
19
17

24
22
20
21

36
20
21

24
25
24
19
22
24

30

4
2
16

2
1

5

?:

5
4
I

3
â

2
5
17
7
¿

:

19

6
2
J

6
2
2
7

;
2
3
1

50
50
50
50
50

50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
55
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50

r"t-

BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL

BAL
BAL
BAL
BAL
BAL
BAL

BAL
BAL

BAL
BAI.
BAL
BAL
BAL
BAL
BAL
BAL
BAL

4

BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL

10
5
5
10
5

10
10
5
't0

10

10
t

10
10
10
10
10
5
5
10
10

10

10
10
10
1o

10
10
10

10
13
5
5
5

l0
10

10
10

10
Ã

5
10
5
10

10
5

10
10
10
5
10

10

10
10
10
5
5
10

10
10
10
10
10
10
10
10
10
10
13

5

5

5
l0
10
10
10

35,000
2,500

750,000

10,000

350,000
50,000

500,000

10,000

75,000

10,000
35,000

125,000
500,000

15,000

50,000
25,000

750,000
70,000
50,000

110,000
350,000

50,000
60,000

100,000
60,000
10,000

500,000
500,000

30,000
25,000
10,000
10,000

120,000
7,000

20,000
75,000
25,000

250,000
20,000
30,000
10,000
50,000
4,000

45,000
40,000
20,000
25,000

BAL
BAL
BAL
BAL

BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL

tsAL
BAL
BAL
BAL

a

(0

I

2

1 15 DAY

1

1

*Pension Amount = Amount is per year of sewice, except monthly plans where amount is per month.

BAL
BAL

N@TË: LUMP = Lump Sum MO = Month Y/S = Year of Service BAL = Balance of Account



Table 6
Vo I q.¡ nteer F i nefe g hters R eå lef Associatio n s

Surarmeary of Ðata on Reltef Associatäocn Mermbenshtp amd By8aw Fnovñssoals fon tl'se Vean Emded Ðecesmber 3'[, tr999

Number of Members

t{ame of Association Active Retired Deferred

Minimum
Retirement

Age

50
55
50
55
50
50
50
50
50
50
50
50
50
50
50
50
50
55
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50

M¡nimum Years

Active Active
Service Membership

10 10

20 10

10 10

10 10

20 10

55
10 10

10 10

55
10 10

55
10 10

10 10

10 10

10 10
't0 10

55
10 10

10 10

105
10 10
10 10

10 10
10 10
10 10

10 10

10 10

10 10

15 15

10 10

10 10

55
10 10

10 10

10 10

10 10

10 10

10 10

55
10 10

10 10

Faithful
Ferformance Bond

Long-Term
Disability

Short-Term
Disability

Funeral
Benefit

Survivor
Eenefit

Pension
Amount' Amount Type Amount Type

22
21

17

15

18

24
13

13

B1

27
20
35
16

27
18

17

20
18

20
l3
17

22
24
31

24
18

29
11

17

19

21

18

22
18

22
32
20
25
65
19

13

I
(o
oo
I

KERKHOVEN
KIESTER
LAKE GEORGE
LAKEPORT
LONDON
LONGVILLE
LYLE
MAGNOLIA
MAPLE GROVE
MAZEPPA
MEDICINE LAKE
MENDOTA HEIGHTS
MENTOR
MILLERVILLE
MILROY
MURDOCK
MYRTLE
NODINE
NORTHROP
ODESSA FARM

OKLEE
PLAINVIEW
PLUMMER
RAMSEY
RED LAKE FALLS
ROUND LAKE
RUSHFORD
SEAFORTH
SOUTH BEND TWP
SAINT HILAIRE
SWANVILLE
TOIVOLATWP
ULEN
UNDERWOOD
WABASSO
WANAMINGO
WANDA
WELLS
WEST METRO
WILLIAMS
WINGER

3

2

4

:

1

3

Secretary

20,000

:
10,000

1,000,000

zoo,ooo

iooo

r5,ooo

r0,ooo

40o,0oo

Treasurer

20,000
35,000

6,000
50,000
50,000
50,000
10,000
10,000

1,000,000
20,000
75,000

200,000
10,000
25,000
80,000
15,000
5,000

20,000
10,000
10,000
15,000
40,000
10,000
50,000
17,000
10,000
30,000

4,000
30,000
20,000

50,000
10,000
s0,000
20,000
25,000
20,000
10,000

100,000
400,000

24,000
10,000

Amount Type

- BAL
- BAL
- BAL

BAL

BAL
BAL

Amount Type

42 WEEK

1OO WEEK

BAL
BAL
BAL
BAL
BAL
BAL
BAL

BAL
BAL
BAL
tsAL

BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL'
BAL
BAL
BAL
BAL
BAL
BAL
BAL

BAL
BAL
BAL

BAL
BAL
BAL

2A

1

4

;

1

3

:

1

2

1

4

1

2
4
2

1

1

-1

1

2

:

1 1,000

BAL
BAL
BAL
BAL
BAL
BAL
BAL

LUMP
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL
BAL

BAL
BAL
BAL
BAL

;
2
2

3
22
4

BAL

BAL

oPension Amount = Amount is per year of service, except monthly plans where amount is per month. ttlOTË: LUMP = LumP Sum MO = Month Y/S = Year of Service BAL = Balance of Account



'd"able 6
Vo8¡¡ ntee n Fã ref! g hte ns Re [ ãef AssoclatÊ os¡s

Surnrnaqr of Ðata o¡'¡ ReBEef Assocfiation fuTernbenshËp and By[aw Fnovñslo¡¡s fon the Yean Er¡ded Decemhen 3X, '8999

Minimum
Ret¡rêment

Age

50
50

lSinimum Years Faithful
Performance Bond

Long-Term
Disability

Short-Te¡m
Disabllity

Funeral
Benef¡t

Survivor
Bene{¡t

WINTHROP
ZUMBROTA

Number of Members

Active Rêtired Deferred
Aclive Actíve
Service Membership Searetary

't0 10

10 10

22
29

Treasurer
Pension
Amounto Amount Type

- BAL
- BAL

si+ eï+ry#

10 WEEK

BAI.

8-urnp Sunn - $ 10 or rnone, but less than $f00 Þer vear of senvice

300,000
75,000

20,000
10,000
't0,000
10,000
10,000
5,000
5,000

10,000

5,000
5,000

10,000

6,000

5,000

5,000

ro,ooo

7,000

CARSONVILLE
CLIMAX
FINLAYSON
LASALLE
NASSAU
PEQUAYWAN
REVERE
TAUNTON

19
19
20
l9
17
15
13
14

,|

5

:

I

50
50
50
50
55
50
50
55

10
10
10
10
2A

5
10
10

75
25
50
25
25
30
10
80

250
250
250

t0
10
10
10
10
5
10
10

5

10

5

10
10
10

5
10
10

10

5
10

5
10

20
5

5
10

10

10

20
10

75 Y/S

50 Y/S

:u "1'

75 Y/S

50 Y/S
25 YIS
25 Y/S
30 Y/S
5 Y/S

50 Y/S

2 Y/S

[-ur¡¡p S¡¡nn - $ 100 otr rnotre, b¡¡t less tha¡r $200 Þer vear of senvlce

20
13
18
14
2A

17

15

13
19
19
19
23
25
24
14
16

12

19

18

!
(o
(o
I

BIGELOW
BLUFFTO¡,|
COTTON
DANVERS
DUMONT
ELBOW-TUIABY LK
ELMER
FEDERAL DAM
FLENSBURG

GENEVA
GOODLAND
LAKE HENRY
LISMORE
LUCAN
LYND
MCGRATH

MEADOWLANDS
MIDDLE RIVËR
SAINT LEO

2

ó

;
1

5
20
5

10

10

10

5
20
10
10

5
10

20
10
20
5

5
20
10

50
50
50
50
50
oz
60
55
50
55
50
50
50
50
50
50
50
50
50

6,000
ô,q00

20,000
5,000

10,000
5,000

50,000
10,000
40,000
5,000
7,000

10,000
30,000
6,500

10,000
10,000
3,000

10,000
10,000

100
100
100
175
150
100
't00

100
125
100
140
150
140
160
100
100
100
150
175

100
100
100
175
150
r00

Y/S
Y/S
Y/S
Y/S
Y/S
Y/S

Y/S
Y/S
Y/S
Y/S
Yts
Y/S

100
r00
100
175
150
100
100
100
125
100
140
150

14:0

160
100
100
100
150
175

Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S

Y/S
Y/S
Y/S
Y/S
Y/S
Y/S

2
5

1

4
1

4

100
125
100
'140

150
140

100
100
f50
175

1OO WEEK 2OA LUMP

1OO WEEK

oÀ
Y/S
Y/S

250 Y/S
250 Y/S
250 Y/S

Y/S

Y/S

50
50
50

WEEK

ALMELUND
ALTURA
BLACKHOOF

Lurnp Sum - $ 200 or snore, but less than $300 pê¡'year of service

*Pension Amount = Amount is per year of service, except monthly plans where amount is per month.

28

22
19

10
20
10

250

250

3

3

20,000
10,000
7,000

25 WEEK

NOTE: LUMP= Lump Sum MO = Month Y/S=YearofService BAL= BalanceofAccount



T'able 6
Voå ¡.¡nteer F i nefi g htens Re! lef AssocË atio¡'¡s

Surmmary of Data ocn ReåEef Assocüatüom flMernhens[nãp aard Byüaw Frovãsãosrs fon t$ne Vean Ended Deeegmhen 3'fr, tr999

Minimum
Retirement

Age

Minimum Years

Active Active
Service Membership

20 10
10 10
20 10

55
20 10
55
55
10 10
l0 10

10 -' 10
10 10

55
10 10

10 10

10 10
10 10
10 10
10 10
20 20
10 10

10 10

10 10

10 10
10 10

55
10 10
'r0 ,l0

10 10

10 10

t0 10

10 10
't0 10

10 10

Falthful
FerformancE Bond

Shorl.Ter¡n
Disability

Amount Type Amount Type Amount Type Amount Type

20 DAY

LUMP

Long-Tefm
Disabil¡ty

Funeral
Benefit

Survivor
Benefithlumber of îfembers

Name of Association Active Retlred

21

20
17

16

25
18

18

15

22
20
24
30
19

20
24
23
26
14

13

29
19

18

22
20
16

18

25
18

12

25
16

24

27

Deferred ry
15,000

r0,0oo

raooo

-

25,000
10,000
10,000

iooo

:

:

20,000

Treasurer

10,000
10,000
15,000
50,000
25,000
30,000
10,000
7,000

10,000
10,000
15,000

20,000
35,000
20,000
30,000
10,000
25,000
10,000
10,000
55,000
20,000
8,000

20,000
7,000
5,000
7,500

20,000
10,000
5,000

10,000
7,500

10,000
20,000

20,000
10,000
15,000
50,000
r2,000

Penslon
Amount"

250
200
200
200
200
250
250
275
250
225
200
250
250
200
200
250
200
250
2s0
200
250
200
200
215
200
250
225
200
200
200
250
250
250

440
350
300
400
400

BOWLUS
BREITUNG
BRIMSON
BROOK PARK
CAMPBELL
CLIFTON
CROOKED LAKE
DARFUR
DENT
DEXTER
ELLSWORTH
ELROSA
GRANADA
GRYGLA
HALSTAD.HANLEY 

FALLS
HENDRUM
HEWITT
IONA
KARLSTAD
KENNEDY
LAKE BRONSON
LANCASTER
NEWMUNICH
NORTH SÏAR
OSTRANDER
PORTER
SOLWAY RURAL
STURGEON IAKE
VILLARD
VINING
WILMONT
WILSON

1

1

3

1

2
2
6
5
2
1

4
4

1

;

50
50

50
50

50

50
50
50
50
50
55
55
50
50

55
50
50
50
50

50
50
50

55

50

50
50
55
50
50
50

55

50
50

250 Y/S
200 Y/s
200 Y/s
200 Y/s

254 Y/S
250 Y/S
275 Y/S

225 Y/S

250 Y/S
200 Y/s
200 Y/s
200 Y/s
200 Y/s
250 Y/S
250 Y/S
275 Y/S
250 Y/S

225 Y/S
200 Y/s
250 Y/S
254 Y/S
200 Y/s
200 Y/s
250 Y/S
200 Y/s
250 Y/S
250 Y/S
200 Y/s
250 Y/S
50 Y/S
50 Y/S

215 Y/S
200 Y/s
250 Y/S
225 Y/S

200 Y/s
100 Y/s

I
Joo
I

250 Y/S

200 Y/s
200 Y/s

200 Y/s
250 Y/S
250 Y/S
200 Y/s
250 Y/S
20 Y/S
50 Y/S

215 n1t

250 Y/S
135 Y/S

3

4

;

4
3

250 Y/S

250 Y/S

300

200 Y/s
200 . Y/s

250 Y/S
250 Y/s

MO Y/S
350 Y/S

300 Y/S
400 Y/s
400 Y/s

!-urnp S¡.¡rn - $ 300 or rnore. b¡.¡t less than $500 vêâr

ADAMS
ALBORN
ALDEN
ALPHA
ASKOV

of seruice

25
16

25
13

19

;
2
3

50

50
50

50
55

10
20
10
10
10

10
10
't0

10
10

444
350
300
400
400

Y/S
Vrs
Y/S
Y/S
Y/S

"Pension Amount = Amounl is per year of service, except monthly plans where amount is per month. NOTE: LUMP =.LumpSum MO=Month Y/S =YearofService BAL=BalanceofAccount



Vo! t¡ ¡'¡tee n F ü nefi g htens Rel Ëef Associ atão ¡'¡s

summary of Ðata on Re[Ëef Assoaiatio*-m**u*rum¡ñ á*d ByBaw Fnovisüoms for t['¡e Yean Ësrded Ðece¡nben 3,t' 1999

M¡n¡mum Years

Active Active

Table 6

Falthfi¡l
Performance Bond

Long-Te¡m
DÍsabillty

Short-Term
DisabilitvMinimum

Retirement
Age

50
55
50
50
50
50
55
50
50
50
50
50
50
50
50
50
50
50
50
55
50
50
50
50

55
50
50
50
50
50

50
50
50
50
50
50
50
50
50
50
50

Funeral
tsenefit

Survivor
Benefit

Number of Members Penslon
Amount' Amount TvPe Amount TYPe

450 Y/s
400 Y/S
325 Y/S
325 Y/S
400 Yls
400 Y/S
400 Y/S
320 Y/S
475 Y/S
350 Y/S

300 Y/S
375 Y/s
425 Y/S

375 Y/S
300 Y/S
300 Y/S

400 Y/S

400' Y/S

450 Y/S
450 Y/S

450 Y/S

325 Y/S

350 Y/S

400 Y/s
450 Y/S

450 Y/S
350 Y/S

450 Y/S
400 Y/S
450 Y/S

320 Y/S

400 Y/S
350 Y/s
450 Y/s
400 Y/s
300 Y/s
325 Y/S

400 Y/S
400 Y/S
430 Y/S
100 Y/S

Amount TYPe

450 Y/S

325 Y/S
325 Y/S
400 Y/S
400 Y/S

320 Y/S
475 Y/S
50 Y/S

300 Y/S
375 Y/S
300 Y/S

375 Y/S
300 Y/S
300 Y/S
400 Y/S
400 Y/s
450 Y/S
450 Y/S
450 Y/S

auo vls
400 Yls
450 Y/S
450 Y/S

350 Y/S
4s0 Y/S

400 Y/S

320 Y/s
400 Y/s

450 Y/S

400 Y/s
300 Y/S

325 Y/S

400 Y/s
200 Y/S

o_to 
"1.

¡

o
¡

Name of Act¡ve Reti¡ed Deferred Service Membership Secretary
---;,-.

TfeasufeÍ Amount Type

10 DAY

BALATON
BARRETT
BEARDSLEY
BELLINGHAM
BELVIEW
BERTHA
BLOMKEST
BOYD
BREVATOR
CANTON
CHANDLER
CHERRY
cHoKlo
CLARISSA
CLARKS GROVE
CLEMENTS
CLINTON - Big Stone

CLINTO¡.I - St Louis
COMFREY
COTTONWOOD
CURRIE
CYRUS
DALTON
DELAVAN
DOVER
DUNNELL
EITZEN
ELIZABETH
ELLENDALE
EMMONS
EVANSVILLE
FIFTY TAKES
FINLAND
FORADA
FREDENBERG
FRENCH TWP

FROST
GARVIN
GNESEN
GRACEVILLE
HANCOCK

22
19

20
20
18

20
16

19
17

20
2A

18
21

21

¿ó

19

21

19

24
28
21

18

23
l8
22
15
25
23
21

26
28
't'l
19

26
15

31

25
16

26
25
25

5

7
,|

2
4
2

1

4
2
J

I
'l

3

1

ô

;
7

3

;
1

4

;

I
2
1

1

1

2

10
10

20
5
't0

10
10
10
5
20
't0

5
10
10
10
10
10
10
10
10
10
10
10

5
10
10
10
't0

5
10
10
Ê

10
10
10
10
10

5
10

10
10

10

10

20
5
10

10

10

10

5
10

10

5
10

10

10

10

l0
10

10
't0

10

10

10

5
10

10

10

10
5

10

10

5
10
't0

10
10
10

5
10

10

t0

4 15,000

10,000

450
400
325
325.
400
400
400
320
475
350
300
375
425
375
300
300
400
400
450
450
450
325
350
400
450
450
350
450
400
450
320
400
350
450
400
300
325
400
400
430
300

15,000
10,000
7,500

20,000
25,000
10,000
20,000
15,000
10,000
10,000
60,000
10,000
20,000
10,000
20,000
10,000
10,000
15,000

200,000
25,000
15,000
10,000
20,000
15,000
15,000

100,000
50,000
20,000
10,000

50,000
10,000
30,000

:10,000
20,000
10,000
15,000
12,000
25,000
20,000
15,000

100,000

10,000
10,000

15,000

2,500

10,000
15,000

25
15

WEEK
DAY

5 DAY

'Pension Amount = Amount is per year of service, except monthly plans where amount is per month' NoTÊ:LUMP=LumpSumMo=MonthY/S=YearofServiceBAL=BalanceofAccount



Tabüe 6
Vo å c.r mteer Fi nef t g Erte ns Re[ lef Assocã atio r'¡s

Surmmany of Data or'¡ Re[ief Assoaõation ffieamhershËp aard Bylaw Fnovãsñorrs for tt'¡e Year Emded Þececrlben 3tr, 't999

Number of Members

Nameof Association Âct¡ve Ret¡red Ðeferred

Minimum
Ret¡remênt

Agq

50
50
50
s0
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
55
50
50
50
50
50
55
50
50
50
50

Minimurn Years

Active Active
Service Membership

10 10

10 10

10 10
10 10
10 10

10 10

10 '10

10 10

55
10 _ 't0

20 10
10 l0
55
10 10
55
20 20
55
10 10

55
10 10

55
10 10

10 10

10 10

10 10
10 10

10 'î0

10 10

10 10

10 10

55
10 10

10 10

20 10
'10 10

10 10

10 10

10 10

20 10

10 10

10 l0

Faíthful
Performance Bond

Long-Term
Disabil¡ty

Short-Term
Disability

Funeral
Benefit

Survivor
BenefitFension

Amounl*

25
27
23
17

26
15

21

16

17

24
20
20
18

20
17

26
l6
24
26
20
18

20
18

19

12

25
30
11

17

14

18

15

20
24
23
't8

26
25
22
20
23

t
Áo
n\)
I

HANSKA
HARMONY
HARTLAND
HERMAN
HILL CITY
HITTERDAL
HOFFMAN
HOVLAND
INDUSTRIAL
JASPER
JEFFERS
KELLIHER
KETTLE RIVER
KILKENNY
LAKE KABÉTOGAMA
LAKEWOOD
LEAF VALLEY TWP
LEROY
LITTLEFORK
MABEL
MAHTOWA
MAKINEN
MANTORVILLE
MCINTOSH
MCKINLEY
MEDFORD
MIESVILLE
NEWFOLDEN
NORTHOME
ODIN
OKABENA
ORMSBY
PALISADE
PEMBERTON
PIKE-SANDY-BRITT
PRINSBURG
RED WING
ROLLINGSTONE
ROSE CREEK
ROTHSAY
ROYALTON

1

4

4

4
2
3

4
2

1

1

2
I

;
5

I

1

1

6

3

5
6

2

;
2

1

I
2

5

2
4
6
1

1

ry
roo,ooo

¡o,ooo

10,000

zo,ooo

:
30,000

ro,ooo
20,000
30,000

Treasurer

15,000
15,000
25,000
10,000

100,000
20,000
20,000
10,000

200,000
20,000
20,000
15,000
30,000
60,000
10,000
50,000
30,000
15,000
20,000
10,000
10,000
30,000
20,000
20,000
10,000

150,000
30,000
'10,000

20,000
10,000
15,000
10,000
10,000
10,000
20,000
20,000
30,000
10,000
15,000
25,000
15,000

350
400
425
450
330
350
350
400
350
450
375
300
450
400
400
450
300
300
450
375
300
300
480
450
300
430
400
400
400
400
350
350
350
350
300
400
300
300
400
450
475

10
'100

WEEK
WEEK

Âmount Type Amount Type Amount Typs Amount Type

425 Y/S

2OO WEEK 3OO IUMP

15 WEEK

350 Y/S
400 Y/s
425 Y/S
450 Y/S
330 Y/S
350 Y/S
350 Y/S
400 Y/s
350 Y/S
450 Y/S

300 Y/s
450 Y/S
400 Y/s
400 Y/s
450 Y/S

300 Y/s
300 Y/s
450 Y/S
250 Y/S
300 Y/s
300 Y/s
480 Y/S
450 Y/S
300 Y/s
430 Y/S
400 Y/s
400 Y/s
400 Y/s

350 Y/S
400 Y/s
425 Y/S
450 Y/S
330 Y/S
350 Y/S
350 Y/S
400 Y/s
350 Y/S
450 Y/S
375 Y/S
300 Y/s
450 Y/S
400 Y/s
400 Y/s
450 Y/S
300 Y/s
300 Y/s
450 Y/S
125 Y/S
300 Y/s
300 Y/s
480 Y/S
450 Y/S
300 Y/s
430 Y/S
400 Yts

400 Y/s
400 Y/s
350 Y/S
350 Y/S
3s0 Y/s
350 Y/S
300 Y/s
400 Y/s
300 Y/s
300 Y/s
400 Y/s
450 Y/S
475 Y/S

350 Y/S

350 Y/S
- Y/S
300 Y/s
400 Y/s
300 Y/s
300 Y/s
400 Y/s
450 Y/S
475 Y/S

1,000 LUMP



Tçllùlull 
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vo B ¡.¡ n te e n r I netl s nltSPåu*1, u ** A s s o c ¡ a r ã o ¡.r s
$umrmany of Data oal Relief AssocEat¡or¡ fulembenshEp and Eyflaw Frovåsüoms fon the Yean Emded Decesmhen 3,g, 'xggg

Number of Membe¡s

Name of Associatio¡r Active Retired Deferred

Mlnimum
Retlrement

Age

50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50

Minimum Years

Active Active

Falthful
Ferformance Bond

Long-Term
Disability

Short.Term
Disability

Amount

Surv¡vor
Beneflt

Amount Type

375 Y/S
450 Y/S
450 Y/S
250 Y/S

6,500 LUMP

Funera¡
BeneÍit

Service Membership Secretary

t0 10

2A 10

10 10

10 10

10 10

10 10

10 10

5 5 10,000
10 10

10 10 10,000
10 10 5,000
10 10

5 5 50,000
10 10

10 10

10 10 20,000
10 10

10 10

5 5 10,000

Fensio¡r
Amount' Amount Type AmounÉ Type

19
19

23
't5

25
26
21

I
21

18

15

20
24
20
19

20
16

24
17

I
Jo
OJ

¡

25
25

21

20
25
28
21

24
23
26
25
16

25
25
20
21

19

16

25

RUSSELL
SANBORN
SHEVLIN
SQUAW LAKE
SAINT MARTIN
STEPHEN
STORDEN
TOFÏE
TOWER
UPSALA
VESTA
WALNUT GROVE
WARREN
WENDELI-
WILLOWRIVER
WOOD I.AKE
WOODSTOCK
WRENSHALL
WRIGHT

4

2
1

2

: 350 Y/S
400 Y/s
400 Y/s
300 Y/s
350 Y/S
300 Y/s
400 Y/s
425 Y/S
300 Y/s
400 Y/s
300 Y/s
325 Y/S
350 Y/S
320 . Y/S

375 Y/S
450 Y/S
450 Y/S
200 Y/s
375 Y/S

400 Y/s
400 Y/s
100 Y/s
350 Y/S
300 Y/s
400 Y/s
425 Y/S
300 Y/s
400 Y/s
300 Y/s
325 Y/S
350 Y/S
320 Y/S

500 Y/s
600 Y/s
500 Y/s
800 Y/s
525 Y/S

750 Y/S
550 Y/S
7s0 Y/s
850 Y/S
8s0 Y/s
900 Y/s
800 Y/s
875 Y/S
600 Y/s
900 Y/s
800 Y/s
500 Y/s
500 Y/s
650 Y/S

500 Y/s

100 Y/s
800 Y/s
- Y/S

750 Y/S
550 Y/S
750 . Y/S
850 Y/S
850 Y/S
450 Y/S
800 Y/s
875 Y/S
600 Y/s
900 Y/s
350 Y/S
100 Y/s
500 Y/s
650 Y/S

50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50

;
2

14

3
4
I
3
1

4
2
4
2
1

3
5
2
1

Treasurer

20,000
10,000
12,000

100,000
20,000
20,000
20;000
10,000
10,000
10,000
10,000

100,000
50,000
10,000
10,000
20,000
15,000
15,000
10,000

25,000
20,000
15,000
25,000
15,000
40,000
25,000
2s,000
20,000
40,000
30,000
50,000
40,000

250,000
2s,000
45,000
12,000
20,000
25,000

375
450
450
400
375
350
400
400
350
350
300
400
425
300
400
300

325
350
320

500
600
500
800
525
750
550
750
850
850
900
800
875
600
900
800
500
500
650

+
2

:

;
4

2
4

Lump Sur¡¡ - $ 500 oF Ínc]re. bu¡t less tha¡l $'8,000 per vear of ses'vûce

5 DAY 250 LUMP

20 DAY

ADRIAN
ALBERTVILLE
AMBOY
ANNANDALE
ARGYLE
ARLINGTON
ATWATËR
AUDUBON

AVON
BABBITT
BAGLEY
BALSAM
BARNESVILLE
BARNUM
BATTLE LAKË
BAUDETTE
BËAVER BAY
BEAVER CREEK
BELGRADE

1

10
10
't0

5
10
10
l0
5
10
5

10
10
10
10
10
10
20
10
10

10

l0
10

5
10

l0
10

5
10

5
10

10

10

10

10

10

l0
10

10

20,000

2,000

2,000 5 DAY

NorE: LUMP=Lumpsum Mo= Month Y/s=yearof service BAL=BalanceofAccount
ì:LSr'lt¡!':i ìii-,.iñ..'¡,,iì .,.. . ' ì rrr'Ì;r' i)r\. ,.:r:ì, ,;,..,r1 l¡Ìììii

*Pension Amount = Amount is per year of service, except monthly plans where amount is per month.



Table 6
Vo å 

q.¡ nteer FE nefE g hÊers Re[ Ëef Associatñor¡s
Sumomary of Ðata o¡'¡ R.e[Eef AssocËatisn'¡ fuTesmhens[lüp amd ByBaw FnovEsãoms for the Yean Frlded Ðeae¡"sîher 3Í, 't999

l{umber of Members

hlame of AsEociation Aclive Retired Deferred

Minimum
Retiremont

Age

50
50
50
50
50
55
50
50
50
50
50
50

50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50

Minimum Years

Actlve Ac'live
Servåce Membership

10 10
10 10

10 10
77
55
't0 10

10 10
10 10

20 20
10 10

10 10
10 10
10 10
55
55
10 10
10 10
't0 '10

55
.5 5
10 '10

10 10
10 10
10 10

55
55
55
10 10

20 10

10 10

10 10

55
't0 10
10 10

10 10

10 10
10 10

10 10
10 10
10 '10

10 10

Faithful
Performance Bond

¡-ong-Term
Disability

Amount Type

Short-Ternn Funeral
Eenef¡tD¡sability

Âmount Type Amount lype Amount Type

DAY
DAY
DAY

Survivor
Benefit

20
24
18

24
22
21

20
22
20
20
28
25
22
23
29
30
17

23
25
20
17
26
26
23
23
20
20
2'.1

19
25
22

26
17
20
22
24
19
27
24
16

27

I

J
OÀ
I

BIGFORK
BIRD ISLAND
BIWABIKTWP
BRAHAM
BRANDON
BRICELYN
BROOTEN

BROWERVILLE
BROWNS VALLEY
BROWNSDALE
BROWNTON
BUFFALO LAKE
BUHL
BUTTERFIELD
BYRON
CALEDONIA
CANOSIATWF
CEYLON
CHATFIELD
CLARA CITY
CLAREMONT
CI-ARKFIELD
CLEAR LAKE
CLEARWATER
CLEVELAND
COLERAINE
cosMos
COURTLAND
CROMWELL
CUYUNA
DANUBE
DAYTON

DEER CREEK
DEERWOOD
EAGLE BEND
EASTON
ECHO
EDEN VALLEY
EDGERTON
ELMORE
ELYSIAN

2
4

I
2
1

3

:

¡

1

5
9
4
3
3
2

5

7
4
7
4
3

6
4
2
1

1

Þ

1

2

2
1

3
4

5
2

Secretarv

-
:

'ï*

-

go,ooo

200,000

:

-
30,000
30,000

20,000

:

:
10,000

zoqooo

Treasurer
Perisíon
Amount*

25,000
15,000
10,000
30,000
25,000
15,000
30,000
20,000
18,000
20,000
20,000
30,000
20,000
15,000
30,000

200,000
200,000

15,000
25,000
40,000
50,000
30,000
35,000
30,000
25,000
20,000
17,000
30,000
15,000
10,000

25,000
500,000

10,000
20,000
30,000
20,000
20,000

200,000
30,000
60,000
20,000

DAY

930
500
600
800
650
500
s00
500
525
500
700
625
800
500
700
700

500
500
800
750

500
560
800
650
650
900
650
650
700
500
500
900
550
720
500
500
500
925
700
550
500

Y/S800

25
2
5

5

uo

930 Y/S
500 Y/s
600 Y/s
800 Yts
650 Y/S
500 Y/s
500 Y/s
400 Y/s
525 Y/S
500 Y/s
600 Y/s
625 Y/S
800 Y/s
500 Yis
700 Y/s
700 Y/s
500 Y/s

800 Y/s
750 Y/S
500 Y/s
560 Y/S
800 Y/s
650 Y/S
100 Y/s
900 Y/s
650 Y/S
650 Y/S
300 Y/s
500 Y/s
500 Y/s
900 Y/s
550 Y/S

500 Y/s
500 Y/s
500 Y/s

700 Y/s
550 Y/S
5oo Y/s

WEEK

750 Y/S

930 Y/S
500 Y/s-600 

Y/s
800 Y/s
650 Y/S
500 Y/s
500 Y/s
400 Y/s
525 Y/S
500 Y/s
700 Y/s
625 Y/S
800 Y/s
500 Y/s
700 Y/s
700 Y/s
500 Y/s
500 Y/s
800 Y/s

500 Y/s
560 Y/S
800 Y/s
650 Y/S

650 Y/S
900 Y/s
650 Y/S

650 Y/S
700 Y/s
500 Y/s
500 Y/s
900 Y/s
550 Y/S
720 Y/S
500 Y/s
500 Y/s
500 Y/s
925 Y/S
700 Y/s
550 Y/S
500 Y/s

rDa¡cian Âmnrrnl = Âma¡¡nf ¡ê ñôr \rêâ. nf can¡i¡a av¡anl mnnfhh¡ nlanc whpra amn¡lnt is ncr monlh .:iìì*i'- - -,S,, Ñ.l lr.,i ',:i . ìl ji,..ì,,* ìì,:i'riì 
. il*i,.i.,,,ì.rhlôTE: I I IMP = I r¡mn Srrm ' MO = Monlh YIS = Year of Service BAL = Balance of Accouni



T'abEe 6

sumanaa"y of Dara os¡ Rer¡ef nssocratYooiffiå-t;tff:.-Jtr:teå--iiiffi-#ffir"iffi'Jåi nre year Esrded Ðecemben 3f , î eee

Numbor of Members

Name of Assoclatlon Active Retired Deferred Service trembership Secretary ïreasurer

25,000

20,000

40,000

200,000

30,000

25,000

Amount Type A¡¡ount. Type Amount Type Amount Type

5 DAY

lOO WEEK

2A ÐAY

10 WEEK

Minimum
Ret¡rement

Age

50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
60
50
50
50

50
55
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50

ñ/linimum Years

Active Act¡vè

Faithful
Performance Bond

Long-Term
Disability

Short-Term
Disability

Funeral
Benef¡t

Surv¡vor
Eenef¡tPension

Amount*

20
17

25
21

20
22
26
24
27
26
29
25
23
26
23
18

18
26
29
16
27
24

24
25
24
21

24
25
29
24
24
25
21

21

29
24
25
25
23
23
24

I

o
(Jt
I

EMILY
EYOTA
FERTILE
FORESTON
FRANKLIN
FRAZEE
FULÞA
GARFIELD
GLENWOOD
GOOD THUNDER
GOODVIEW
GRAND MARAIS
GRAND MEADOW
GRANITE FALLS
GREE¡\¡ ISLE
GR,EY EAGLE

GROVE CITY
HALLOCK
I-IAMBURG
HAMPTON
HANOVER
I.IAYWARD
HENDERSON
HENDRICKS
HENNING
HERON LAKE
HINCKLEY
HOUSTON
HOWARD LAKE
IRONTON
ISLE
JANESVILLE
KANDIYOHI
KASOTA
KELLOGG
KENSINGTON
KIMBALL
KINNEY
LAFAYETTE
LAKE BENTON
LAKE PARK

5

2
b
4
4
1

3

5

6
1

7
2
3
7
6
4
1

t

3
2
1

:

5
6
2
5
1

1

2

1

1

2
t)

6
2

10

10

10

5

10

5

10

10
10
5
B

10

l0
l0
10
E

10

l0
10
10

10
10

10

5
5
10

10

f0
10

10

l0
10

5

l0
10

t0
10
10

10

10

10

10
15
10

5
10
5
10
10
10
5
I
10
l0
10
10
5

10
10
10

10
10
10
10

5
5

10

10
10
10
10
10
10
5

10
10

10
10
10

l0
l0
l0

20,000
20,000
20,000
30,000
20,000
25,000
50,000
25,000
44,000
40,000
50,000
30,000
25,000
40,000
20,000
20,000
25,000

100,000
25,000
20,000

200,000
30,000
25,000

100,000
22,OOO

20,000
100,000
20;000
30,000
20,000
25,000
17,000
25,000
30,000
25,000
't0,000

25,000
20,000
40,000
15,000
15,000

535
800
500
600
600
750
950
700
900
950
650
825
720
850
650
500
ô75
500
800
500
800
800
700
550
600
600
650
510
900
500
u2
850
600
600
550
500
680
500
650
500
525

iuo vrs
500 Y/s
600 Y/s
600 Y/s
750 Y/S
950 Y/S
700 Y/s
900 Y/s

650 Y/S
825 Y/S
720 Y/S
850 Y/S
650 Y/S
100 Y/s
675 Y/S
20 Y/S

800 Y/s
500 Y/s
30 Y/S

800 Y/s
700 Y/s
550 Y/S
600 Y/s
600 Y/s
650 Y/S
510 Y/S
900 Y/s

842 Y/S
850 Y/S

535 Y/S
800 Y/s
500 Y/s
600 Y/s
600 Y/s
750 Y/S
950 Y/S
700 Y/s
900 Y/s
950 Y/S
650 Y/S
825 Y/S
720 Y/S
850 Y/S
650 Y/S
500 Y/s
675 Y/S
50 Y/S

800 Y/s
500 Y/s
800 Y/s
800 Y/s
700 Y/s
550 Y/S
600 Y/s
600 Y/s
650 Y/S
510 Y/S
900 Y/s
500 Y/s
842 YtS
850 Y/S
600 Y/s
600 Y/s
550 Y/S

680 Y/S

500 Y/s
650 Y/S
500 Y/s
525 Y/S

600 Y/s
550 Y/S

680 Y/S

500 Y/s

500 Y/s
525 Y/S

2 DAY

'Pension Amount = Amount is per year of service, except monthly plans where amount is per month. NOTE: LUMP = l-ump Sum MO = Month Y/S = Year of Service BAL = Balance of Account

lSir,,:lSS,,i¡. .ìi.ñ.iÌìi,,$¡¡i::,,ìi,..i t\,.*ìt,ir.,,nì,ì



Tab[e 6
Voü ¡.¡ nteen F E nefi g hte rs R et Ëef AssocraÉior'¡s

Summany of Ðata or'¡ ReBãcf AssoaËatEom Meffinhenshüp and Byf,aw Fnovüsðoros fon tfl'¡e Vean Ëu"¡ded Deee¡mben 3tr, 'fl999

M¡nimum
Rethement

Age

50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
55
50
50
50
55
50
50
50
50
50
50
50
50
50

50
50
50
50
50
50
50
50
50
50
50

hl¡nimum Years

Actlve Active

Fa¡thful
Performanco Bond

Long.Term
Disabilitv

Short-Term
Disability

Funeral
Benefit

Surv¡vor
BenefitNumber of ffembers

Name of Assoclation Act¡v€ Retired Deferrêd Treasurer
Pension
Amountt Amount Type

650 Y/S

Amount Type Amount Type Amount Type

650 Y/S

20
100

250 LUMP

10 DAY

10 WEEK

25 WEEK

,:o 
"1t

ioo r-un¡p

2A

2A

30
18

22
15
27
24

23
23
32
17
22
19

20
30
20
21

26
13
30
25
21

23
24

23
22
21

35
22
24
17
16

30
28
19

19

26
24
25
19

I

o
O)
I

LAMBERTON

LANESBORO
LESTER PRAIRIE
LEWISVILLE
LOWRY
LUTSEN
MADELIA
MADISON
MADISON LAKE

MAHNOMEN
MAPLE LAKE
MAPLEVIEW
MARBLE
MAYNARD
MCDAVITT
MELROSE
MENAHGA
MILÏONA
MINNEOTA
MISSION TWP
MONTGOMERY
MOOSE LAKE
MORTON
NEVIS
NEW GERMANY
NEW RICHLAND
NEW YORK MILLS

NICOLLET
NORW¡TOUNG AMER
OGILVIE
OLIVIA
oRoNoco
ORR
ORTONVILLE
OTTERTAIL
PENNOCK
PILLAGER
PLATO
PRESTON
RANDALL

RAYMOND

2
2

;
:
b

1

6

3

2
1

6

5
.)

4
3
3
5
4
7
1

3

2

2
?

13

1

3

Service Membership Secretary

10 10

10 10 10,000

20 10

20 10 50,000
10 10

10 10

10 10

10 10 35,000
10 10

10 10

10 10 50,000
20 5 20,000
't0 10 20,000
10 l0 75,000
10 10 20,000
10 10

10 10

10 10

10 10

5 5 10,000

10 10 200,000
10 10 30,000
105-
10 10 5,000
10 10

10 10

10 10

55
10 10
't0 10

10 10

10 l0
10 10

10 10

10 10

10 10

10 10

55
10 10

10 10

10 10

20,000
15,000
35,000
50,000
22,000
20,000

100,000
35,000
25,000

250,000
50,000
20,000
20,000
75,000
20,000

250,000
100,000

'15,000

40,000
10,000

200,000
30,000
50,000
40,000
30,000
25,000
15,000
30,000
60,000

100,000
50,000
15,000
10,000

100,000
25,000
20,000
25,000
50,000
25,000
40,000
15,000

650
525
700
500.

550
600
700
800
700
800
850
500
850
600
700
900
750
500
745
850
900
750
560
750
900
700
650
800
925
500
850
500
650
800
500
600
800
913
750
750

525

WEEK
WEEK

700 Y/s
500 Y/s
550 Y/S
600 Y/s
700 Y/s

700 Y/s
800 Y/s
850 Y/S
500 Y/s
850 Y/S
150 Y/S
700 Y/s
900 Y/s
750 Y/S
500 Y/S
745 Y/S
850 Y/s
900 Y/S
750 Y/S
560 Y/S
750 Y/S

900 Y/s
700 Y/s
650 Y/s

925 YiS

500 Y/s
850 Y/S

500 Y/S

650 Y/s
800 Y/S

500 Y/S
600 Yls
800 Y/S

913 YiS

750 Y/s
750 Y/S
525 Y/S

100 Y/s
600 Y/s
600 Yis
BOO Y/S

800 Y/s
850 Y/S
500 Y/s
850 Y/S
600 Yls
700 Y/s
900 Y/s
750 Y/S

500 Y/S
745 Y/S

850 Y/S

650 Y/S
800 Y/s
500 Y/s
600 Y/s
800 Y/s
913 Y/S
750 Y/S
750 Yls
525 Y/S

750 Y/s
560 Y/S
750 Y/S
900 Y/s
700 Y/S
650 Y/S

925 Y/S

500 Y/s
850 Y/S

4
5

5
5
5

2

1

ii, .ì::ì' i;ìi:r;ir\¡¡i.r:ì- ,-, :5i',.ir,,,.., ,:i-.:,i,.:: ilt,,r,.ìr,,,,,, ,Lr^Tr. rrrrxÞ=l,rmnQ¡¡m Àñfì=Mnnfh V/S=Vparnf Sen¡ice BAL=BalanCeOfACCOUnt



Table 6
Vo I ¡.¡ mteer Fi nefåg htens R.el ief Assocã atËom s

Suræmany of Ðata on ReEEef AssocËatãom Mesmhenshåp aerd By[aw FnovBs[or¡s fos'ühe Yean En¡ded Ðeaember 3'fl, 'Eggg

Number of Members

h¡åme of Assoc¡at¡on Aclive Retired Deferred Service Mernbership Secretary

10 l0
55
10 10 200,000
2A 10

10 10

10 10 12,500
't0 10

10 10 50,000
10 10 20,000
10 10 15,000
't0 l0 15,000
10 10

10 l0
10 10

10 10

10 10 10,000
5 5 20,000
10 '10

55
r0 10

10 10

10 10 50,000
10 10

10 10

10 10

10 10

10 10

l0 l0
10 f0
10 10

10 10

't0 l0
10 10

5 5 40,000
10 10

155-
10 10 15,000
105-
10 10

10 10

10 10 100,000

Minimum
Ret¡rêmênt

Age

50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50

Minimum Years

Act¡ve Active

Falthtul
Performance Bond

l-ong.Term
Disabflity

Amount Type

700 Y/s
550 Y/S
7so Y/s
775 Y/S

Y/s'
Y/S
Y/S
Y/S
Y/S

Y/S
Y/S
Y/S
Y/S
Y/S

Short-Tenî
Disability

Funêral
Benef¡t

Survlvor
Beneflt

Treasurer

20,000
20,000

200,000
30,000
15,000
12,500
20,000
50,000
30,000
15,000
r5,000
30,000

150,000
30,000
25,000
12,500
30,000
20,000
50,000
50,000
50,000
50,000
50,000
25,000
20,000
34,000
40,000
15,000
40,000
25,000
25,000
50,000
25,000
40,000
50,000
10,000
15,000
25,000
25,000
20,000

100,000

Pêns¡on
Amountr

700
550
750
775.
500
600
560
975
800
800
800
850
850
800
550
550
600
5s0
885
850
900
800
850
750
550
900
975
600
900
700
650
500
500
900
s00
500
550

800
625
600
600

AmounE

30

+
oiv

Amount Type Amount Type

1

3

2
3

4
7
4
2
1

7
,|

2
2

4
4
5
1

4
4
4
3
7
2

5
1

4
2

4
3
5
1

b

2
J
5
1

2

;
2

I
J
O\¡
I

RENVILLE
RICE
RICHMOND
ROCKVILLE
RUTHTON

SABIN.ELMWOOD
SACRED HÊART
SAUK CENTRE

SCANDIA VALLEY
SCANLON
SCHROEDER
SEBEKA
SHERBURN
SILVER BAY
SILVER LAKE
SOLWAYTWP
SOUTH HAVEN
SPRING GROVE
SPRING VALLEY
SPRINGFIELD
SAINT CHARLES
SAINT CLAIR
SAINT STEPHEN
SÏACY-LENT
STARBUCK
STEWART
STEWARTVILLE
TACONITE
THOMSON
TRIMONT
TRUMAN
TWIN VALLEY
ryLER
VERNDALE
WALDORF
WARBA-FEELY-SAGO
WARROAD
WAÏERVILLE
WATKINS
WATSON
WELCOME

24
19

24
25
12

15

25
28
18

15

10

2A

22
22
28
14

20
25
24
25
25
24
23
28
23
22
28
14

33
24
25
24
23
22
26
15

29
20

25
15

22

600 Y/s

975 Y/S
800 Y/s

800 Y/s
850 Y/S
850 Y/S'eoo 

Y/s
550 Y/S
550 Y/S
600 Y/s

885 Y/S
850 Y/S
900 Y/s
800 Y/s
850 Y/S
750 Y/S
550 Y/S
900 Y/s
975 Y/S

75 WÊEK

2A DAY

700 Y/s
5s0 Y/s
750 Y/S
775 Y/S
500 Y/s
600 Y/s
560 YIS
975 Y/S

800 Y/s
800 Y/s
800 Y/s
850 Y/S
850 Y/S
800 Y/s
550 Y/S
550 Y/S
600 Y/s
550 Y/S
885 Y/S
850 Y/S
900 Y/s
800 Y/s
850 Y/S
750 Y/S
550 Y/S
900 Y/s
975 Y/S
600 Y/s
900 Y/s
700 Y/s
650 Y/S
500 Y/s
500 Y/s
900 Y/s
500 Y/s
500 Y/s
550 Y/S
800 Y/s
625 Y/S
600 Y/s
600 Y/s

15 DAY

5 DAY

700
650
500
500
900

550
800

625
600

600

'Penslon Amount = Amount is per year of service, except monthly plans where amount is per monlh. NOTE: LUMP = Lump Sum MO = Month Y/S = Year of Service BAL = Elalance of Accounl



Tab[e 6
Vofl ¡.¡¡'¡teer Fü nef! g frte rs Re! ief Assoctatio ¡¡s

Sumrnany of Elata oa'û Re[ief Assoaüatfror¡ Müermbensülåp aald tsyÍaw FnovåsBoms for tfiee Vean Er¡ded Ðecers'¡hen 31, tg99

Number of Members

F,lame of ÂsÊociatlon Act¡ve Retired Deferred Service ffembership Secretary

5 5 40,000
10 10

10 10
'10 10

10 10

10 10 25,000
10 10

M¡nimum
Retirement

Age

Minímum Years

Active Active

Faithful
Perfórmance Bond

¡-ong-Term
Disability

Short-Term
Disabillty

Funeral
Beneflt

Survivor
Benef¡t

WEST CONCORD
WESTBROOK
WINNEBAGO
WOLF LAKE
WYKOFF
WYOMING
ZUMBRO FALLS

[-ump Sum - $'î,000 or rno!'e, br¡t less thasr $1,500 per vea!" of service

23
20
21

21

18

28
20

50
50
50
55
50
50
50

2
1

4
5
2
2
1

T¡easurer
Pension
Amounlo Amount

30

+
o1"

Amount

,,0:o

40,000
15,000
20,000
20,000
25,000
25,000
25,000

625 Y/S

600 Y/s
500 Y/s
750 Y/S

650
550
625
550
600
500
750

Amount Type

650 Y/S

1,100
1,300
r,'t00
1,300
1,400
1,075
1,250
I,000
1,000

1,200
't,200

1,250
1,300
1,000
1,100
1,204

Amounl Type

650 Y/S
550 Y/S
625 Y/S
550 Y/S
600 Y/s
500 Y/s
500 Y/s

TypeT

r-un¿p

1,100 Y/S
1,300 Y/S
1,100 Y/S

1,300 Y/S
1,400 Y/S
1,075 Y/S
1,25A Y/S

1,000 Y/s
'1,000 Y/s
ì,ooo Y/s
1,200 Y/S
1,200 Y/S
1,250 Y/S

1,300 Y/S

1,000 Y/s
1,100 Y/S

1,200 Y/S
1,400 Y/S

1,400 Y/S
1,250 Y/S

1,250 Y/S

1,000 Y/s
1,200 Y/S
1,200 Y/S

1,375 Y/S

1,250 Y/S
1,000 Y/s
1,000 Y/s
1,000 Y/s
1,000 Y/s
'1,000 Y/s

Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S

Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S

Y/S
Y/S
Y/S

Y/S
Y/S

't0

10
10

5

10
't0

10
't0

10

10

10

10

10
't0

10

10

5
10

10

5
10

10

10

5
10

l0
5

10

10

10

5

f0
10

10

5

10

10

10

10

10
10

10

10

10

10

10

10

5
20
l0
5

10

l0
10

5
10
10

5
10

10

10

5

50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
55
50
50
50
50
55
50
50
50
50
50
50
50

1

5
3
5
2
2
1

3
4
5
6

1

6

6

3
5
3

þ̂

4

:

4

2
3

1

5
2
5

¡¡
C)
oo
I

AITKIN
AURORA
BELLE PLAINE
BIG LAKE
BIWABIK
BLOOMING PRAIRIÉ
BLUE EARTH
BOVEY
BRECKENRIDGE
CALUMET
CANBY
CANNON FALLS
CARLOS
CARLTON
CENTÊR CITY

CLEARBROOK
COKATO
cooK
CROOKSTON
DAWSON
DEER RIVER
DODGE CENTER
EAGLE LAKE
FAIRFAX
FOLEY
GAYLORD
GREENWOOD
HACKENSACK
HAYFIELD
HECTOR
HIBBING

32
25
27
29
2A

27
30
18

30
16

23
30
23
22
22
18

23
20
28
25
24
19

25
24
23
25
21

19

24
23
22

30,000

25,000
60,000

200,000
5,000

45,000

250,000

35,000

50,000
500,000

45,000
40,000
50,000
50,000

100,000
25,000
50,000
25,000
60,000

100,000
55,000

200,000
25,000
40,000

100,000

40,000
70,000
50,000
35,000

250,000

40,000
400,000

50,000
60,000
20,000
20,000
50,000
40,000
50,000

5 DAY

1,100

1,300
1,100
1,300
1,400
1,075
1,250
1,000
I,000
1,000
1,200
't,200
1,250
1,300
1,000
1,100
1,204
1,400
1,400
1,250
1,250
1,000
1,200
1,200
1,375
1,250
1,000
1,000
1,000
1,000
1,000

1,400
1,250
1,250

1,200
't,200

't,250
1,000

1,000

1,000
I,000
1,000

Y/S
Y/S
Y/S
Y/S
Y/S
Y/S

*Pension Amount = Amount is per year of service, except monthly plans where amount is per month. h!OTE: LUMP = Lump Sum MO = Monlh Y/S = Year of Service BAL = Balance of Account



Tabte 6
Voßr¡nteen Finefightens R,eBief AssoeBatEoms

Surnm'lany of Elata on ReBåef AssocËatEor¡ fülembenship and By0aw FrovBsrons for the Year E¡lded Ðeeemhen 31, 'il999

Minimum
Retirement

Age

Minimum Years

Act¡ve Active

FaithfuI
Performance Bond

l-ong.Term
Disabllity

Short.lerm
Disabllity

Funsral
Benefit

Survlvor
tsenefit

Name of Assoclatior¡ Active Retired Deferred Servlce Membersh¡p Secretary Treasurer Amount Typo Amount Type
Pensio!ì
Amounto

18

22
30
27
20
25
25
J¿
16

24
25
25
15

24
24
32
21

27
23
31

16

20
24
24
23

21

25
20
24
24

25
35

27
2õ
20
18

28
24
27
30

30

¡

Io(o
I

HOYT LAKES
IDEAL
JORDAN
KASSON
KEËWATIN
i-AKE CRYSTAL
T.AKEFIELD
LEW|SïON
LEXINGTON
LINWOOD
LONSDALE
MAPLETON
MAYER
MCGREGOR
MINNESOTA LAKE
MONTEVIDEO
MONTROSE
MORA
MORGAN
MORRIS
MOTLEY
MOUNTAN IRON

MOUNTAIN LAKE
NASHWAUK
NEW LONDON
NEW MARKEÏ
NEW SCANDIA TWP
ONAMIA
PAYNESVILLE
PELICAN RAPIDS
PEQUOT LAKES
PERHAM
PIERZ
PINË ISLAND
PROCTOR
REMER
RICE LAKE
ROGERS
ROSEAU
RUSH CITY
SARTELL

4
1

1

5
4
4
1

6

6
b

6
I
4
4

t

J

1

10
1

1

2

6

2
3
1

2
3
7
2
4
1

2

3
3
7
3

Y;
Y/S

Y/S
Y/S

5

10

10

10

10

10

10

5

10

10

10

10

10

10

5
10

10

10
't0

15

10

10

10
10

10
'!0

10

10

l0
10

10

10

12

10

10

10

10

10

10

10

10

5

10
l0
10

10

10

10
5
10
10
10
10
10
10
5
10
10

l0
10
15
10
10
't0

10
10
10

10

10
20
10

l0
10
12

10
20
10
10
10
10
10

10

50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
55
50
50
50
50
50
50
50
50
50
50
50

50
50
50
50
50
50
50
50
50
50
50
50

55,000

85,000

500,000

40,000

25,000

50,000
40,000

30,000

30,000
50,000

1,000,000
40,000
55,000
35,000
40,000
40,000
85,000
50,000
50,000
45,000
40,000
60,000
30,000
30,000
50,000

500,000
20,000

250,000
250,000

55,000
30,000
40,000

100,000
35,000
30,000
40,000
35,000

100,000

350,000
55,000
40,000
50,000

100,000
100,000
30,000
30,000
50,000
50,000

100,000
40,000
50,000

1,300
1,300
1,200
1,065
1,300
1,000
1,000
1,000
1,000
1,400
1,000
1,200
1,300
1,000
1,050
1,200
1,000
1,400
1,050
1125
1,000
1,400

1,200
1,000
1j25
1,200
1,200
1,200
1,050
1,400
1,350
1,150
1,000
1,100
1,100
1,200
1,300
1,300
1,400
1,100

1,300

1,300
1,300
1,200
1,065
1,300
1,000
1,000
'r,000

1,000
1,400
1,000
1,200
1,300
1,000

1,200
1,000
1,400
1,050
1,125
1,000
1,400
I,200
1,000

1,200
1,200
1,200
1,050

1,400
1,350

f ,000
1,100

1,100

1,300

1,400

1,100

1,300

Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S

Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S

Y/S
Y/S
Y/S
Y/S
Y/S

Y/S

Y/S
Y/S
Y/S

10 DAY

1OO WEEK

10 DAY

Amount

-

4,000

Type

:

r-ulvrp

:

Amount

1,300
1,300
1,200
1,065
1,300
1,000
1,000
't,000

1,000
1,400
1,000
1,200
f ,300
1,000
1,050
1,200
1,000
1,400
1,050
1,125
I,000
1,400
1,200
1,000
1J25
1,200
1,200
1,200
1,050
1,400
1,350
1,150

1,000
'1,100

1,100
1,200
1,000
1,300
1,400
1,100
'1,300

Type

Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S

Y/S
Y/S
Y/S

Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
YIS
Y/S
Y/S
Y/S
Y/S

*Pension Amount = Amount is per year of service, except monthly þlans where amount is per month. NOTE: LUMP = Lump Sum MO = Month Y/S = Year of Service BAL = Balance of Account



Table 6
Vo B u¡r¡teen F[ nef E g htens Ret åef AssociatEo ms

Summany of Data osn R.e0ñef AssocÉatËom Membens['nñp arad By$aw FnovËsior¡s fon the Yean Ended Deaemben 3tr, f ggg

Number of Members

Nameof Association Active Retired Deferred

Minimum
Ret¡rement

Age

50
55
50
50
50
55
50
50
50
50
50
50
50
50
50

¡Ul¡nimum Years

Active Âctive
Service Membership

55
10 10
10 10
10 10

55
10 10
10 10

10 10

55
55
10. 10

10 10

10 10

10 10

10 10

Fa¡thful
Performance Bond

Funeral
Eenef¡try+

--

l.OOO LUMP
3,OOO LUMP

Surv¡vor
Benef¡t

Amount Type

1,100 Y/S

1,450 Y/S
1,000 Y/s
1,300 Y/S
1,400 Y/S
1,400 Y/S
1,100 Y/S
1,000 Y/s
1,200 Y/S
1,300 Y/S
1,200 Y/S
1,100 Y/S
1,250 Y/S

1,330 Y/S
1,000 Y/s

Long-Term
Disability

Short-Term
ÐisabilityFension

Âmount*

SLAYTON
SLEEPY EYE
SPICER
SAINTANTHONY
SAINT CLOUD TWP
SAINT JAMES

STAPLES
TAYLORS FALLS
TRACY
VICTORIA
WABASHA
WAITE PARK
WALKER
WATERTOWN
WINSTED

28
32
23
21

24
34
25
25
24
25
27
23
22
28
30

3
2
3
5
I
3

5
3
5
7
1

1

2
Ã

4

Secretary

700,000

-

30,000

35,000
1,000

Tleasurer Amount Type

1,'100 Y/s
1,450 Y/S
1,000 Y/s
1,300 Y/S
1,400 Y/s
1,400 Y/S
1,100 Y/S
1,000 Y/s
1,200 Y/S
1,300 Y/S
1,200 Y/S
1,100 Yts
1,250 Y/S
1,330 Y/S
100 Y/s

1,600
1,900
1,800
1,800
1,800
1,950
1,800
1,800

Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S

Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S

Y/S
Y/S
Y/S
Y/S
Y/S

1,800
1,700
1,500

1,700
1,600
1,600
1,500

250
1,900
1,650
1,500
1,500

Amount

100

35,000
700,000
40,000
60,000
55,000
50,000

30,000
ô0,000
50,000
40,000
50,000
50,000
s0,000
50,000
40,000

30,000
90,000

250,000
60,000
50,000
60,000

200,000
500,000

70,000
60,000
40,000

75,000
45,000
60,000
s0,000
75,000
70,000
75,000
80,000
70,000
65,000
50,000
50,000

1,100
1,450

1,000
1,300
1,400
f ,400
1,100
1,000

1,200
1,300
1,200
1,100
1,250
1,330
1,000

1,600

1,900

1,800
1,800

1,800

1,950

1,800
'1,800

1,550
f ,800
1,700

1,500
1,700

1,600

1,600
1,500
1,500
1,750
1,900

1,650

1,s00
1,500

1,700

+

weEx

I
A
J
O
I

Lucno Surn - $1 .500 or rnore- but less than $2.000 srer vear of service

ALBERT LEATWP
BECKER
BUFFALO
CAMBRIDGË
CASS LAKE
CHISAGO CITY
CHISHOLM
COHASSET
COLD SPRING
DASSEL
DELANO
ELY
GARRISON
HAMEL
HUGO
ISANTI
JACKSON
LE SUEUR
LINDSTROM
LITCHFIELD
LITTLE FALLS
LONG PRAIRIE
LUVERNE

l5
34
29
23
22
23
28
23
30
28
27
28
21

25
20
29
28
26
23
30
29
22
37

J

J

1

3

3
2
2
2
6
5

3

B

6
5
I

b

3
1

1

1

5

Õ

700
25

5
10
10
10

10

5
10

10

10

5

5

10

f0
10

10

10

5
'10

5
't0

10

10

10

50
50
50
50
50
50
50
50
50
50
50
50

50
50
50
50
50
50
50
50
50
50
50

5
10
't0

10

10
5
10
10
10

5

5
10

10
10
10

10

5

10
Â

10

10

10

10

60,000

50,000

10 DAY

1,600
1,900
1,800
1,800
1,800
1,950
'1,800

1,800
1,550
1,800
1,700
1,500

1,700
1,600
1,600
1,500
1,500
1,750
1,900
1,650
1,500
1,500
1,700

42 WEÊK

Y/S
DAY

Y/S
Y/S
Y/S

Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S

Y/S
Y/S
Y/S
Y/S
Y/S
Y/S

i.,.1.0, -':¡i. ì, ¡;:ìi ..''ù,. ìi,'..':¡.''. ñ,t,.¡ i;,.iì,ì,.'r;ìiìii s :i,, : ì .,,,,

50,000

8 DAY
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Table 6
Vo8s.¡nteen FirefFg htens ReElef AssoaüatËons

Sa.ernemary of Ðata osÌ Re[lef Assoc6atåos¡ Membensåtrp amd tsy8aur FnovÉsËosÌs fon the Yean Ëmded Ðece¡mher 3X, Íggg

Number of Members

hlame of Association Active Retirêd Deferred

Minimum
Ret¡rement

Age

Minimum Years

Active Act¡ve
Service ffieñbership

10 10
10 10

10 f0
10 10

10 10

10 10

55
10 10

10 10

55
55
10 10

10 10

10 10

Faithfúl
Ferformance Bond

Pension
Amount*

Long.Term
Disab¡llty

Short-Term
Þisabllity

Amount Type

50 WEEK

DAY

14 onv

DAY

Funeral
Benêçit

Survívor
Benefit

MAPLE PLAIN
NEW PRAGUE

NISSWA
NORTH BRANCI-{
osAKts
ossEo
PINE RIVER
SAINT PAUL PARK
SAINT JOSEPFT

SAINT PETER
TWO HARBORS
WACONIA
WADENA
WAYZATA

6

29
30
26
26
19

24
24
27
29
34
20
35
20
29

2A

50
50
50
50
50
50
50
50
50
50
50
50
50
50

35

10

10

5
5
10

5
10

10

l0
10
E

10

5

10

t0
10

10

5

10

10

1010

10
10

5
5

10

5
10

10

10

10

5
10

5

10

10

10

10
Ã

10

10

50
50
50
50
50
50
50

50
50
50
50
50
50
50
50
50
50
50
50
Eq

I
2
5
7

4

J

7

6
Þ

1

I
2
5

2

1

10

5

J

36
24
32
32
37
24
22
24
27
33
18

29
29
23
30
l8
25
35
36
28

5

I
3

7

1

'1

4
5
J

J
Þ

;

Secretary

:

Treasurer Âmount Type

1,500 Y/S
1,850 Y/S
1,500 Y/S
't,750 Y/S
1,500 Y/S
1,532 Y/S
1,600 Y/S
.1,600 Y/s
1,500 Y/S
1,800 Y/S
1,850 Y/S
1,700 Y/S
1,530 Y/S
1,500 Y/S

Amount

1,500
1,850
1,500
1,750
1,500
1,532
1,600
1,600
1,500
1,800
1,850
1,700
1,530
1,500

80,000
75,000
40,000

100,000
50,000
50,000
70,000

100,000
70,000

100,000
50,000

150,000
50,000

120,000

1,500

1,850

1,500
1,750
1,500

1,532
1,600
1,600
1,500

1,800
1,850
1,700

1,530
1,500

Arnount

6,000

Type

.:

LUMP

Type

Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S

l,-urnp Surn - $2,000 or mor@. br¡t tess tha¡'l $2,501¡ per year of servlee
I

I
I
A
t

CATAF¿ACT

EAST tsETHEL
EAST GRAND FORKS
HAM LAKE
HERMANTOWN
INTERNATIONAL FLS
LAKE CITY
LAKE ELMO
LONG LAKE
MAHTOMEDI
MILACA
MONTICELLO
NORTH MANKATO
PARK RAPIDS
REDWOOD FALLS
SAINT BONIFACIUS
THIEF R FALLS FIRE
VADNAIS HEIGHTS
WASÊCA
WINDOM

750,000
100,000

10,000

70,000
10,000

350,000
100,000
750,000
r00,000
85,000
65,000

250,000
150,000
500,000
100,000
75,000
70,000
70,000
75,000

100,000

500,000
80,000

100,000
'100,000

100,000

2,000
2,000
2,200
2j00
2,050
2,000
2,000
2,200
2,021
2,450
2,000
2,025
2,100
2,100
2,245
2,000
2,000
2,150
2,100
2,000

2,000
2,000
2,200
2,100
2,050
2,000
2,000

2,021
2,450
2,000
2,025
2,'t00
2,100
2,245
2,000

500
2,150
2,100
'!,800

Y/S
Y/S
Y/S
Y/S
Yls
Y/S
Y/S

Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S

Y/S

1,500

1,500

LUMP

LUMP

2,000 Y/s
2,000 Y/s
2,200 Y/S
2,100 Y/S
2,0s0 Y/s
2,000 Y/s
2,000 Y/s
2,200 Y/S
2,021 Y/S
2,450 Y/S
2,000 Y/s
2,025 Y/S
2,100 Y/S
2j00 Y/S
2,245 Y/S
2,000 Y/s
500 Y/s

2,1s0 Y/S
2ja0 Y/s
1,800 Y/S

500,000

100,000

Lunno Sunr¡ - $2.500 or nnôre- but less than $3.000 oer vear of se¡'viae

BEMIDJIPIONEER 39 3 50 180,000 2,800 2,800 2,800 Y/S

NOTE: LUMP= Lumpsum MO= Month Y/S =Yearof Service BAL= BalanceofAccount*Pension Amount = Amount is per year of service, except monthly plans where amount is per monlh.

iirìtì,,,i;Ñliììiìtiiiif¡,,,::il.il..::l¡¡ì,ñ...'¡JilltSii.r:,,,: ¡tiì:,:;l, i,r,:n,iì.,,i



Tahle 6
Vo! ¡.¡ ¡'¡teer F E nefi g hte¡'s R.e8 ãef AssocËatior¡s

$r.lmemany of Ðata oE¡ Reåcef Assoañatlont hÆen¡bers!'rip amd By8aw Fnsvfisisr¡s for the Vean Emded Decermhes' 3tr, f 999

&flin¡mum
Ret¡rement

Age

50

50

50

50
50

50

50
50

50
50
50
50

M¡n¡mum Yêars

Active Active

Feithful
Performance Bond

!-ong-Terin
Disability

Short.lerm
Disability

Funeral
Benefit

Survivor
Benefit

ELK RIVER
FERGUS FALLS
INVER GROVE HTS

LFTLE CANADA
MAPLEWOOD
NEWPORT
NORTH ST PAUL

OAKDALE
PRINGEÏON
PRIOR I.AKE
ROSEMOUNT
SAUK RAPIDS

4

B-unnp Surn - $3,000 or more, but less thar¡ $3,500 per vear of service

CENTENNIAL
FOREST LAKE
HASTINGS
MARSHALL
OWATONNA
SHAKOPEE
WILLMAR

!-ump Sum - $3,50CI or ßlore per year sf senvice

ALEXANDRIA
BAYPORT
BRAINERD
EXCELSIOR
GOLDEN VALLEY
GRAND RAPIDS
HOPKINS
LAKEVILLE
NORTHFIELD
STILLWATER
WOODBURY

Monthly Service

ñlameo{Association Active Retired Oeferred Service Membership Secretary

55
10 10

10 '10 25,000
10 10 140,000

10 10 500,000

10 10 8s,000
10 10

10 10

10 10

10 10 125,000

10 10

10 10

;
12
2

35
't6

o
4
7
7
5
1

31

35

43
35

119

23
28

47
36

41

34

29

150,000
110,000

1,000,000
300,000
150,000
175,000
200,000

2,900
2,700
2,500
2,500
2,900
2,500
2,700
2,800
2,700
2,600
2,600
2,600

3,000
3,400
3,000
3,375
3,000
3,347
3,100

25 DAY

12 DAY

300,000

150,000

500,000
150,000
300,000
500,000

150,000

200,000
150,000
200,000
140,000
500,000

85,000
125,000
150,000
100,000
125,000
100,000
100,000

freasurer
Pens¡on
Amounto Amount

35

Amount +Type

-

weEx

Amount

2,900
2,700
2,500
2,500
2,900
2,500
2,700
2,800
1,425
2,600
2,600
2,600

Type

Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S

Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S
Y/S

Y/S

Amount Type

2,900 Y/S
2,700 Y/S
2,500 Y/S
2,500 Y/S
2,900 Y/S
2,500 Y/S

2,700 Y/s
2,800 Y/S
2,700 Y/S
2,600 Y/S
2,600 Y/S

2,600 Y/S

50

28
50

45
29

41

M

I

J
t\)

¡

10

5

5
5

10

5

10

10

10
10

10

10

10

5
7

5

5
5

50
50
50
50

50

50
50

50
50

50

50

50
50

50
50

50

50
50

50
50

14
3
4
6
3
4
3

4
3

3
10
16
2

11

B

2
5

25

10

5
5
5
10

5

l0

10

10

10

10

10

10

5
7
5

5
5

340,000
200,000
300,000
230,000
500,000
150,000
300,000
500,000
200,000
250,000
350,000

350,000
170,000

4,400 Y/S
4,250 Y/S
5,500 Y/S
4,400 Y/S

5,500 Y/S
4,000 Y/s
4,100 Y/S
4,000 Y/s
5,500 Y/S
3,500 Y/S
4,000 Y/s

WEEK
DAY

3,000 Y/s
3,400 Y/S
3,000 Y/s
3,375 Y/S
3,000 Y/s
3,347 Y/S
3,100 Y/S

4,400
4,250
5,500
4,400
5,500
4,000
4,100
4,000

5,500
3,500
4,000

3,000 Y/s
3,400 Y/S
3,000 Y/s
3,375 Y/S

3,000 Y/s
3,347 Y/S
3,100 Y/S

23
40

30

24

39

30
51

25

36

72
3'l
33

59

39

38

4,400
4,250
5,500
4,400
5,500
4,000
4,100
4,000
5,500
3,500
4,000

315
55

'1,500 LUMP

5
40

DAY
DAY

CHASKA
HUTCHINSON

I
I

15

10

20.5 20 MO

50 Y/SI
4,000 LUMP 20 MO

5,OOO LUMP
15

f0
350,000

.rrr...1i" ..,..,..,,,,.,. 1...,;..r,;.,,.,1.,,:..:,.'1.i.....,ii.'. .,.. ì,



Table 6
Vo I ¡.¡ ¡rteen F E nefi g hters Rel [ef Assocãats o sts

St^rmamary of Data os'q Relief AssoaãaÊãor¡ fuTesnhensBtåp and By[aw Fnovãsãos¡s for the Yean Earded Deeemher 31, Í999

Minimum
Ret¡rement

Age

Minimum Years

Active Active

Faithful
Performance Bond

Long-Term
Disability

Short-Term
D¡sabil¡ty

Funeral
Benef¡t

Survivor
Benef¡t

Y/S
Y/S
MO
Y/S
Y/S
MO
MO
Y/S
MO
MO
MO
Y/S
Y/S
Y/S
Y/S
MO
MO

MO
LUMP

23
20
20

5,000

80
5

10
.50

35
170
50
't0

25

Y/S
YIS
MO
MO
Y/S

MO

rb

Y/S

*o
11t

t

10

10

10

5
10

10

10

10
10

10

10

10

10

10

10
10

10

10

5
10
10
't0

5

10
10
10
10
10
10
10
10
10
10
10

10
10
10

50
50
50

50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50
50

50

7

2
I

3

6
5

10

20
4
12

14

5
2
3

3

10

18

16

30
t0
11

39

14

25
38
26
22
11

19

15

44
24
34
28

66
3'l
39
43
29
7tl

32
39
65
71

32
43
35
61

28
70
41

41

34

û

j

Á
E)
I

MOUND
FINE CITY
SPRING LAKE PARK

Number of Members

Narne.ofAssociation Active Retired Defered Service Membership_ Secretary

20 20
10 10 10,000
15 15

34
30
67

30
23
37

350,000
80,000

500,000

25.5
5.83

27

Treasurer
Pens¡on
Amount" ry+

27 MO

800 Y/s

18
2,100

40
23

1,400

36

14

5,500

23
3,050

Amount

25

Amount Type

3,OOO LUMP
1,500 LUMP
4,OOO LUMP

Amount Type

25 MO

27 MO

+
DAY

Monthly/l-urnp Sum Gor¡rbinatior¡

APPLE VALLEY
BENSON
BROOKLYN CENTER
CHANHASSEN
DETROIT LAKES

EDEN PRAIRIE
FAIRMONT
GLENCOE
LAKE JOHANNA
MINNEÏONKA
NEW BRIGHTON
NEW ULM
PIPESTONE
PLYMOUTH

ROBBINSDALE
ROSEVILLE
SAVAGE
WHITE BEAR LAKË
WORTHINGTONI

500,000
200,000

500,000
250,000

500,000
1,000,000

5,000

250,000

500,000

10,000

400,000
45,000

500,000
200,000
100,000
500,000
250,000

75,000
500,000

f ,000,000
500,000
250,000

50,000
350,000
150,000
500,000
200,000
500,000
125,000

3,500
800

5,000
2,704
2,100
4,000
3,500
1,400
4,100
4,680
2,250
2,250
1 ,100
5,500
3,500
2,300
3,050
5,500
2,230

5 ÐAY
2,500
2,000

LUMP
LUMP

3,500
800

26
2,700
2,100

40
23

1,400

25
36
10

2,250
1,'100

5,500
3,500

1,OOO LUMP

WEEK
DAY
DAY
DAY
DAY
MO

WEEK
DAY

WEEK

6,200
1,000

LUMP
LUMP

2,500
2,500
4,000
5,000
2,000

LUMP
LUMP
LUMP
LUMP
LUMP12

3

Summary and totaldata on the 639 plans that are included in this report may be found on Table 1

"Pension Amount = Amount is per year of service, except monthly plans where amount is per month. NOTE: LUMP : Lump Sum MO = Month Y/S = Year of Service BAL = Balance of Account

t..ì:ìillì:li.i i¡ìt:,r.rii,irìiì:i. ,i'ìì'iiìì¡:,.ì,,¡'¡.,, 
' ¡¡ii¡11,.,iì i,...ì., '¡n , ,,,,:.., .



4UA.O2 VOLUNTEERF'IREF'IGETERS' RETIREMENT

5397
5487
5577

54.00
55.00
56.00

.(d) For a reiief association q *hl".tt the governing bylaws provide for a lump sum
service pension to a retiring member, the maximum lümþ sum iewice pension amount
for each year of service credited that may be provided foi in the bylaws is the maximum
service pension-.figure corresponding.to the àve1lce amount of aiailabte financing per
active covered firefighter for the applicable specifièd period:

Maximum Lump Sum Service
Pension Amount Payable
for Each Yea¡ of Service

$10
20
30
4A
50
60
80

100
120
1,40

160
180
200
'u0
280
320
360
400
440
480
520
560
600
640
680
724
760
800
900

1000
1100
1200
1300
1400
1500
1600
1700
1800
1900
2000
2L0A
2200
2300
uÙa

642 643

3291,
3345
3399
3453
3507

Effective beginniag December 31., 2002:

35ó1
361.5
3669
37n

VOLUNTEER ITRDFIGETERS' REIIREIVIENT 424l!OZ

Minimum Average Amount
of Available Financing

per Firefighter
$...

LI
L6
23
27
32

'43
54
65
77
86
97

108
L3I
15i
173
194
2L6
239
259
28t
302
3U
347
367
389
4r0
452
486
540
594
648
702
756
81.0

864
9r8
972

t026
1080
tt34
1188
L242
L296

1350
1,404
1458
L512
1.566
L620
1672
r t¿o
7753
1780
1820
1834
1888
1942
7996
2023
n50
2104
21,58
2212
2265
nI9
2373
2427
2481,
2535
2589
2643
2697
2751.
2805
2859
2913
2967

Effective beginning December 31,, 2000:

Effective beginning December gL, 2001

2500
2600
2700
2800
2900
3000
3i00
3200
3250
3300
3375
34t0
3500
3600
370A
3750
3800
3900
4000
4100
4200
4300
M00
4500
4600
4700
4800
4900
5000
5100
5200
5300
5400
5500

3021
3475
3129
3183
3237

5600
5700
5800
5900
6000

6100
6200
6300
6400
6500

6600
6700
6800
6900
7000
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contribution Iump sum servìce pension in üeu of any defined benefit service pensiongoverned by subdivision 2. An individua u""ourrilo¡ each firefighter who is a membe¡of the relief association shail be estabrished. To 
"u"¡ 

in¿iuiouur member account sha[be credited a right to an..equal share oi: a;i ;"y;"."t. .ilr" JàËäiiäàiu"a uythe relief associatiod; (u). any amounti ãi äoni"ipur .contributions to the ¡eriefassociation raised from 
1èíies & reat est¿t;;;då- other avaüable revenue sourcesexclusive of fire state aid; and.(c) 

""y 
u-ã"n" 

"liai to the share of the assets of thespecial tund ro rhe credit of:.(l)íny fät ;;;;;ä; who rerminared a*ive service wirhthe fire deparrmenr ro which í¡e ierief ãr.À"iJ¡.l.ir.u*r""ã;; ;il;ìo-ålïring ,i,"minimum service reouirement provided ror in sut¿ivision I and has not returned toacrive sewice with the rire aepårtmenl f*'";.;;å oo ,r,orr.r-,.,u,ì ä"î våãrr, ". tzianv rerired member who retired prior ro 
"ui"i"i"Àì ãu ;;;î#;läbiäi"ïåiiì, i" ,n,amounts credited to the individuâr member u".ouit pursuant to subdivision 2 a,,d anyapplicable provision of the_bylaws of t¡e retef-assãtjation. In addition, any inte¡est orinvestment income earned_ ôn th" u.sets 

-of 
tire" sp""rar fund shail be credited inproportion to the share of the assets of the speciJfund to the credit of each individualmember account. At the time of t"ti¡"m'"nl ouisuant to subdivision t *d unyapplicable provision of the.bylaws 

"r 
trt. i"uãï 

"åð"iution, " 
,"¡rr'e'äää¡.r'rirutl u"entitred to thar oortion of the assets ortne speciar Ãìnd to the credit of the member inthe individuar member account wtich i. noãrtrr"ituure pursuant to subdivision 2 andany applicabie prwision of the byraws of ttre ,Àlief association based on the number ofyears of service to the credit of tËe retiring."_¡"i.

Subd. 5. [Repealed, L999 cL22arr 11 s 1]
subd. 6. Payrnent of service pensions; nonassignabirity. The method of carculatingservice pensions shari be appti"o' unuo-inty;;;;i';""^ of active service and creditsball be given for alr vears 

"iã"i". ..*i.", å*äpiä'otrrerwr." provided in this secrion.No service pension i¡uI u" prìlr"-";;'p;;".óïä'" tn" person remains an activemembe¡ of .the respective.firê departmrírl" ,rã-"o'p"rson who is receivinÊ a servicepensron shalr be entitled to receive any other b"n":fir;"i;;',i.".Ëiåi'f.i"å of therelief associarion. No service pension á, ;;äö^;"""fits paid or payabre f¡om thespecial fund of a rerief 
"*9"åt19i qã .1"y Ë;å ieceiving o¡ entitled ro receive aservice pension or ancillary benefirs .rr"ui.îü¡îår to garnishment, judgmenr, execu_tton' or other legal process, gxcept as provided in sectron 51g.5g, 5rg.5g1, or 51g.ó111.r\o person entitled to a service pensioir or u""iru.y t"nefits from the speciar fúnd of arelief associarion mav assiqn ã;v"ñ;; Ë#;ï;';ã,1".y uåräiriîrr"åîîii,iå', ,0"r,the association have the ãrt¡"'ttty-i. tåãlTä;;;;*re"-ent or pay over any sumw[ich has been assigned. 

-J -" "eeÞaøv stLr t

. subd. 7. Deferred servicc pensio-ns. (a) A member of a relief association to whichux section applies is entirled rð;&;;;JiG*iä'frãiri., if rhe member:
' (1) has comoleted rhe lesse¡ of the minimum period of active servicé with the fíreqepartmenr 

speôified r' tro- uylu*'-oîä¡r"';ä.ir" of active service with rhe fireoepaftment; -v rvs¡. ,

uou 
(2) has completed at least five years of active membership in the ¡eüef association;

ry{ä"åtri:1;iîîËrild#,#:å;HË':,;i:åi:li'*+ïjtii,iï,,,:iïri:
$:.*#þ:iÉä"*r#ç,'*#¡*l**î*,,*'#p*nf"f**

-,Yå.F:,,ruËï#.,:fr:'Ë;**:f,:$tr.:'#,#",}i,'ffitrt

644

Effective beginning December 3L, 2003:

3831 7100
3885 7mo"- ...
3939 ^ ' 7300
3Ðs3 74f/O )\- qoq 75oo ,/

-,.a''
(e) For a relief association in which th1ggy¡qAg.bylaws þiovide for a monthly

beneiit service pension as an alternative Torm-of service pension payment to a lump
sum sewice pension, the maximum service pension amount fo¡ each pension payment

type must be determined using the applicable table contained in this subdivision.

(f) If a relief association establishes a sewice pension in compliance with the

applicable maximum contained in paragraph (c) ot (d) and the minimum average

amount of available financing per active covered firefighter is subsequently ¡educed

because of a reduction in fire state aid or because of an increase in the number of
active firefighters, the reiief association may continue to provide the prior service

pensiôn âmount specified in its bylaws, but may not increase the service pension

ãmount until the minimum average amount of available financing per firefighter under

the table in paragraph (c) or (d), whichever applies, permits.

(g) No relief association is authorized to provide a seryice pension in an amount
greatðí than the largest applicabie flexible service pension maximum âmount even if
ihe amount of available financing per firefighter is gteater than the financing amount

associated with the iargest applicable flexible service pension maximum.

Subd. 3a. Fenalty for paying pension greater than applicable rraxinnum. (a) If a

relief association pays a service pension greater than the maximum sen'ice pension

associated with thó applicable aveiage amount of available financing per active covered

firefþhter under the tãble in subdivision 3, paragraph (c)_or_(d), whìchever.apnJies, the

maromum servlce pensron under subdivisioi 3, paiagraph (f), or the applicable max'
mum service pettsioo arnount specified in subdivision 3, paragraph (g), whichever is

less, the state auditor shall:

(1) disqualify the municipality or the nonprofit firefighting corporation associated

with'tÉe relief ássociation from receiving fiie state aid by making the appropriate

notification to the municipality and the commissioner of revenue, with the disqualifica-

tion applicable for the'next apportionment and payment oi fire state âid; and

(2) recover the amount of the overpaid service pension or pensions from anl

retired firefighter who réceived an ovelpayment.

(b) Fire state aid amounts from disquaüfied municipalities for the period of

disquìíifications under paragraph (a), clause (1), must be credited to the âmount offile
i¡srirance premium tai prãcéeas ãvailable'fõr Ae nert subsequent fire state ald

apportionment.

(c) The amouût of any overpaid service pension recovered under paragraph (a)'

dausè'1z), must be creditéd to ihe amount óf fire iosutance premiuni taioioceeds
available for the next subsequent fire state aid apportionment.

(d) The determination of the state auditor that a relief association has paid a

serviòe'pension greater than the applicable maximum must be made on the basis-of the

informaition titeã Uy the relief asiociation and the municipality with the state auditor

under sections 69.0i1, subdivision 2, and 69.051, subdivisioit f ó. la, whichever applies'

and auy other relevant informatioi that comei to the attention of.the state auditor;

The determination of the state auditor is final. An "!gii*"d 
municipaüty, relief

association, or person may appeal the determination under section 4804.06.

Subd. 4. Ðelïned contributio¡r lump surn service pensions. If the bylaws governinf
the relief association so provide exclusively, the relief association may pay a definoe



03 / 02 /01- 9:48 a.m.

M

[coM ] LD LCPRoT_-1-6

l_

¿

3

4

5

6

7

I

9

moves to amend S.F. No. t9O; H.F. No.

474, as follows:

Page L, after the enacting clause insert
ff section l-. Minnesota statutes 2000, section 424A.La,

subdivision 3-t is amended to read:

subdivisj-on l-. [DEFrNrrïoN.] For purposes of this section,

"quali-fied recipient'r means an individuar who recej-ves a lump

sum distributíon of pension or retirement, benefits from a

firefighters' relief association for service performed as a
10 volunteer firefighter. An individual j-s not a qualified
11- recipient if the distribution is not subject to taxation as an

L2 early distributíon under applicable internal- revenue code

13 provisions. rt

L4 Page L, delete line 2o and insert tsections i- and 2 are

1-5 effective for supplemental benefit payments made on or after
t_6

L7 Renumber the sections in sequence.

ll

t_



l-

2

3

03 / 02 / 01, 8:57 a.m" [cou ] LD LCPROI_-1_7

M moves to amend S.F. No. 1-9O; H.F. No.

474 | as follows:

Page L, line 18, delete ,,$2,500,r and insert rr ll

1_



1

2

3

4

5

03/02/OL 9:01 a.m. [coM ] LD LCPRoI_-1-8

M moves to amend S.F. No. 1_90; H.F. No.

474, as follows:

Page L, Iine 20, after rrforrr insert |tsupplemental benefitrt
and delete rrDecember 3, 200l,rr and insert rr ll

l-
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L

2
3
4
5

0L/LA/aL [RsvrsoR I emeTue 01-1269

Senators Scheevet Stevens, Day, Kierlin and Pariseau introduced-

S.F. ßlo" 190: Referred to the Committee on State and Local Govarnment Operations.

A bill for an act
relating to retiremeni; increasing the maximum
Ëppplemental benefit payable to volunteerfirefighlgÏ=; amendinþ l.tinnesota Statutes 2000 ,seetion 424L"l.CIs subdivisíon Zn '

BE IT ENACTED BY TEE LEGrsL,åTirRE CIF mE STÃTE os' T{INNESOTA¡

Seetion 1. Minnesota Statutes 200CI, section 424A"10"

subdivision 2n is amended to read:

. Subd. 2" IPAYMENT OF SUPPLEIgIENTAL BENEFIT.I Upon the
pa¡rment by a firefíghtersn relíef association of a lump sum

dístríbution to a qualJ.fied reeipieRt" the assoeiation must pay

a suppJ"emental benefit to the qualífied recipient,
ldotwithstandinE any J"aw tc¡ the eontrary, the relief assocíation
may pay the supplemental beneËit out of its speeial fund" The

amount of this'benefit equals ten pereent of the reEurar lump
sum distribution that is paid sn the basis of servj-ce as a
volunteer firefiEhter" rn no ease rnay the anount, of the
supplemental benefit exceed g1r000 $2,500"

sec.' 2. [grFEcTI\ZE DATE" J

Section f í effecti for ts after Ðecember 3 2 0L.

6

7

I
I

1CI

1l_

J"2

r3

L4

15

r-6

L7

18

19

20

I



03/07/Ot 2242 p.m

M

968, as follows:

Page L, line L6, before

ambulance service personnel

Page 2 |

personnelrr

Page 2 |

personnelrl

[coM ] Lc LCPROI_-26

moves to amend S.F. No. LL29; H.F. No.

rrunderrr insert rrhrho receives an

Ionqevity awardtt

Iine 4, delete rrarr and insert rran ambulance service

line 6, after rrsumrr and insert trambulance service

l_

2

3

4

5

6

7

8

9

10

l_L

L2

l_3

L4

1_5

t6

L7

1_8

t-9

Page

indicated

Page 2 | line

service personnel

2, Iine 23, after

in paragraphs (a)

rrpaymentsrr insert

and (b) rr

rror transfers

rror ambulance

qualif i-ed

28, before the period insert
l-onqevity awards provided to

ambulance service personnelrl

Page 2, Iine 30,

personnelrr and delete

after rrorrr and insert rrambulance service

everything after ttawardsrt

Page 2, line 3L, delete rrpersonnelrl

Page 2, after line 36, insert

'ISec. 2. EFFECTIVE DATE.

Section l- is effective on January L, ZOO2.tt

1_



03 /07 loL 2z3L p.m. [coM ] Lc LCPROT_-27

l- M moves to amend S.F. No. LL29; H.F. No.

2 968, âs follows:

3 Page L, line 23, reinstate the stricken language and delete

4 il2Orr

5 Page 2, line L, delete rr$2,O00rr and insert tt$ rr

6 Page 2, line 5, delete ttz}tt and insert rrl0rr

7 Page 2, Iine 7, delete rr$2roo0rr and insert rr$ [

I Amend the title accordingly

1



1

2 968,

3

4

5

6

7

03/07 /oL 2z3o p.m. [coM ] Lc LCPRoI_-28

M moves to amend S.F. No. LL29; H.F.

as follows:

Page L, Iine 23, delete rr2Orr and insert rr_rr

Page 2, Iine L, delete rr$2r0OOrr and insert tt$_ tt

Page 2, line 5, delete rr20rr and insert rr_rr

Page 2, line 7, delete rr$2rO0ort and insert rr$, rt

Amend the title accordingly

No.

1
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Senators Johnson,
introduced-

s.F. No. ll2gz Referred to the committee on state and Local Government operations.

A bill for an act

relating to retirement; expanding certain supplemental
benefits to ambulance service personnel; increasing
amount and limits on supplemental benefits; amending
tltinnesota Statutes 2000r s€ction 4244.10.

BE IT ENACTED BY TITE LEGTSLATURE OF THE STATE OF II{TNNESOTA:

Section 1. !{ínnesota Statutes 2000, section 424A,.L0, is
amended to read:

424A"IO ISTATE SUPPLEI{ENTAL BENEFIT; VOLUNTEER

FIREFIGHTERS; AII{BULANCE SERVICE PERSONNEL.

subdivision 1" IDEFrNrrroN.l For purposes of this section,

"qualified recipient" means an individr¡al who receives a lump

sum distribution of pension or retirement benefits from a
firefighters' relief association for service performed as a
volunteer firefigh ter or a clualified ambulance service person

under section 1448"46"

Subd. 2. IPAYüENT OF SUPPLETTENTAL BENEFIT .J (e) ttpon the
payment by a firefighters' relief association of a lump sum

distribution to a qualified recipient, ihe assocíation must pay

a supplernental benefit to the gualified recipient.
Notwithstanding any law to the contrary, the relief association
rnay pay the supplemental benefit out of its special fund. The

amount of this benefit equals ten 20 percent of the regular lump

sum distribution that is paid on the basis of service as a
volunteer firefighter. rn no case may the amount of the

þi I "' -'

I)ean; Johnson, Doug; Samuelson; Tomassoni and StumFf

1

2
3
4
5

6

7

I
9

10

11

I2

13

14

15

16

L7

18

r.9

20

2L

22

23

24

25

1Section I
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7

I

I

10

11

T2

13

t4

L5

16

17

r-8

19

20

2T

22

23

24

25

26

27

28

29

30

31

32

33

34

35

36

02/07 /or IRE\rrsoR I crr{G/Ks 0r.-23r.9

supplemental benefit exceed 9*z0gg $2'000.

(b) Upon the payment by the emergency nedical services

regulatory board of a longevity award to a qualified recipient'
the board must pay a supplemental benefit to the qualified

recipient. The amount of this benefit equals 20 percent of the

amount of the lump sum longevity award that is paid to a

recipient under section l-448.46t but not to exceed $2r000.

Subd. 3. lStetg RET!{BIIRSEMENT.] (a) By I'ebruary 15 of each

year, the relief association shall apply to the commissioner of

revenue for state reimbursement of the amount of supplemental

benefits paid under subdivision 2 during the preceding calendar

year. By !4areh 15 the cornmissioner shall reimburse the relief
association for the amount of the supplemental benefits paid t,o

qualified recipients. The conmissioner of revenue shal1

prescribe the form of and supporting information that must be

supplied as part of the application for state reimbursement"

The reimbursement payment must be deposited in the special fund

of the relief association"
(b) To pay the su emental benefit to qualified ambulance

service personnel , the commissioner shall transfer the necessary

amounts to the emergency medicaL services regu latory board upon

the reguest of the board.

ls_L A sum sufficient to make the paynents is appropriated
from the general fund to the commissioner of revenue.

Subd. 4. IIN LIEU OF INCOT{E TAT EXCLUSION.J The

supplementar benefit provided by this section is in lieu of the
state income tax excrusion for lump sum distributions of
retirement benefits paid to volunteer firefighters. rf the law

is nodified to exclude or exempt volunteer firefighters, lump

sum distributions or Longev ity awards of ambu lance service
personnel from state ineome taxation, the supplemental benefits
under this section may no longer be paid beginning with the
first calendar year in which the excrusion or exemption ís
effective. This subdivision does not apply to exemption of all
or part of a lump sum distribution under section zgo.032 or
290.0902.

2


