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PÅvatized University of Minnesota hospitals employees with pre-transfer disability documentation who
were transferred to Fairview Hospital employnent could apply for MSRS-General disability benefit.

1. Appropriateness of Disabilit)¡ Coverase Extension. The 1997 legislation was a significant benefit to
privatized employees and this goes even further.

2. General Lesislation or Special Leeislation? The benefit extension may be better accomplished by special
legislation.

3. Unknown Actuarial Cost. The change will have an actuarial cost, which has not been estimated.

4. Need for Retroactivity. The affected former employee was disabled in March 2000, and may deserve
retroactivity to the March 2000 date.

5. Unusual Auementation on Disabilit)r Benefit. The benefit extension includes an unusual augmentation of
the benefit amount.

The disability benefit extension will be a precedent for similar
death benefit extensrons

7 A similar PERA-General benefit
extension law exists and this could be a precedent for an extension there, too
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State of Minnesota\ 5{]@r

RE:

TEGISTATIVE COMMISSION ON PENSIONS AND RETIREMENT

TO Members of the Legislative Commission on Pensions and Retirement

FROM: Lawrence A. Martin, Executive

S.F. 1096 (Pogemiller); H.F. 1334 (Kahn): MSRS; University Hospital Employee
Disability B enefits Continuation

DATE March 8,2001

Summary of S.F. 1096 (Pogemiller): H.F. 1334 (Kahn)

S.F. 1096 (Pogemiller); H.F. 133a (Kahn) proposes a new provision of law for Minnesota Statutes,

Chapter 352F,the continuation of Miruresota State Retirement System General State Employees

Retirement Plan (MSRS-General) benefit coverage for privatized University of Minnesota hospital
employees, that permits a privatized University hospital employee who is totally and permanently disabled
and who had a preexisting (before January 1,1997) disability condition to apply for and receive the

January l,1997 MSRS-General plan disability benefit.

Background Information on the Privatization of the University of Minnesota Hospitals and Continuins
MSRS-General Benefit Coverage

lnl996-l997,the University of Minnesota transferred its hospitals to Fairview Hospital and Healthcare

Services. The employees of the former University of Minnesota were transferred from retirement
coverage by the General State Employees Retirement Plan of Minnesota State Retirement System (MSRS-

General) to the Fairview Hospital pension plan.

The 1996 Legislature (Laws 1996, Chapter 460, Article 1) provided for the retention of certain penslon

benefit rights in the MSRS-General Plan for the transferred Universþ of Minnesota Hospital employees.

The provisions, coded as Minnesota Statutes, Chapter 352F, include the following MSRS-General benefit
plan retention rights:

Elimination of Vestine Requirement. The normal three years of allowable service vesting
requirement of MSRS-General was eliminated for transferred employees, so that transferred
employees will be eligible for an MSRS-General retirement annuity with any length of prior state

service;

2. Increased Deferred Annuitv Augmentation. For terminated employees who do not take a refund
from MSRS-General, the deferred retirement annuity will be augmented at the rate of 5.5 percent

instead of three percent for the period until age 55 and at the rate of 7 .5 percent instead of five
percent for the period after age 55, so that a transferred employee with a $100 cunent monthly
retirement annuity at age 45 will be eligible to receive a future 5352.02 monthly retirement annuity
at eventual retirement at age 65 under the proposed legislation, rather than a $218.91 monthly
retirement annuity at age 65 under current law;

For Rule of 90 Terminated employees who
continue in Fairview Hospital service and, with the Fairview Hospital service added, would have

been eligible to retire under the MSRS-General "Rule of 90" will be eligible to do so, with the
Fairview Hospital related service credit utilized for benefit eligibility only and not for benefit
amount computation purposes; and

Clarified Eligibilitv For Refund Followine Transfer. Terminated employees are eligible for a
refund atany time after the transfer of employment to Fairview.

The transfer of the employees of the University of Minnesota Hospital and Clinics to Fairview Hospital
and Healthcare Services shifted those employees from the public sector to the private sector and
prematurely ended their coverage by the General State Employees Retirement Plan of the Minnesota State
Retirement System (MSRS-General). That premature termination produced an additional (not predicted
by current withdrawal actuarial assumption) turnover gain for MSRS-General, by releasing more actuarial
accrued liability than the value of an augmented defened retirement annuity or a refund of past member
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contributions and interest. Most of that turnover gain was eliminated by the increased benefit coverage
rights in MSRS-General provided to these transferred employees under the l996legislation.

Actuarial consulting firms retained by the Minnesota State Retirement System (William M. Mercer, Inc.)
and by the University of Minnesota (Deloitte & Touche) prepared actuarial cost estimates of the impact on
MSRS-General of the benefit enhancements for the transferred University Hospital and Clinics employees
as provided in the 1996 legislation. The following srmrmarizes those actuarial cost impact estimates:

a.

b

Experience Gain/Liabilitv Increase

Current actuarial liability of MSRS-General or
transferred University Hospital and Clinic
employees

7lll1995 tunded portion of liabilþ (MSRS-
General funding ratio for active lives)

Present value of current MSRS-General benefits
upon group termination

Experience gain from transferred University
Hospital and Clinic employees (before 1996

legislation)

Additional liability related to the recognition of
future service for "Rule of 90" purposes and
vesting change

Additional liability related to increasing the
deferred annuity augmentation rate for affected
gr otry (3%ol 5%o to 5%/ 7 %)

Additional liabilþ related to further 0.5 percent

increase in the deferred annuþ augmentation rate
for affected group (to 55%fi5%)

Â n¡rnnrì af o-oo o 
^f 

F*f an¡{ in o Tìì c alri 1 i+-r fan- ro.o -o

Deloitte & Touche
Estimate

$150,100,000

85 percent, or
$128,800,000

$85,600,000

$43,200,000

($5,800,000)

($3o,5oo,ooo)

N/A

to Former Unir

William M. Mercer, Inc.
Estimate

$ 150,100,000

85.8% percent, or
$l28,8oo,ooo

$88,900,000

$39,900,000

($6,7oo,ooo)

($24,600,000)

'^-.;+-' ^f l\/f;--^-^+- IJ^.^i+^1.

c.

d.

e.

f.

oÞ.

(s7,600,000)

h. New gain (loss) from the 1996legislation N/A $1,000,000

Thus, the transfer of the University Hospital and Clinics employees to Fairview Hospital and Healthcare
Services and their termination of future MSRS-General active membership produced an actuarial gain to
MSRS-General of $39,900,000, and the expansion of MSRS-General benefit coverage for these
transferred employees produced an actuarial liability increase of $38,900,000, for a net total actuarial
experience gain to MSRS-General from the 1996legislation of $1,000,000.

Discussion

S.F. 1096 (Pogemiller); H.F. 1334 (Kahn) proposes the extension of additional Minnesota State
Retirement System General Employee Retirement Plan (MSRS-General) benefit coverage to the 2,600
employees transferred in 1996 and 1997 from the former University of Minnesota hospitals and clinics to
the Fairview Hospital and Healthcare Services. The additional MSRS-General benefit coverage is
disability coverage for transferred hospital employees who had a medically documented preexisting
disability condition before January l, 1997. The disability benefit is the January l, 1997, MSRS-General
disability benefit and is subject to augmentation under the MSRS-General law. The proposed legislation
is of general application, but applies to two disabled former MSRS-General plan members currently, Janet
M. Snook and Anne M. McKay, and arises out of a benefit denial appeal of Ms. Snook. Ms. Snook has
cerebral palsy and was laid off by Fairview Hospital on March 24,2000.

The proposed legislation raises several pension and related public policy issues that merit consideration by
the Commission, including the following:

1

and Clinics Employees. The policy issue is the appropriateness of extending MSRS-General Plan
disability coverage to former MSRS-General members who ffe now privatized employees of
Fairview Hospital and covered by its pension plan. Former employees of a Minnesota public
pension plan typically qualify for a refund of their member contribution, plus interest, or as

eventual augmented deferred retirement annuity. For former University of Minnesota hospitals
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2.

and clinics employees, the legislation went beyond those entitlements and created Minnesota
Statutes, Chapter 352F, which preserved the former University hospitals employees' "Rule of 90"
early normal retirement eligibility, granted early vesting, and provided greater augmentation of
deferred annuities. The proposed legislation would extend casualty coverage in the form of
immediate disability benefits to these employees. Casualty coverage generally is not extended to
anyone except active employees. The former University hospitals and clinics employees are not
without benefit coverage should they become disabled while in Fairview Hospital employ, since
they have Social Security disability coverage, any Fairview Hospital disability insurance or
retirement coverage, and an augmented deferred retirement annuity from MSRS-General.

Appropriateness of General Lesislation. The policy issue is the appropriateness of the proposed
legislation as legislation of general application rather than special legislation. The proposed
legislation is prompted by the situation of Janet Snook, a 46-year resident of Minneapolis who had
20 years of service in the University Hospital Maintenance and Engineering Department arñ 3.25
years of emplo¡rment by Fairview Hospital after the sale of the University Hospitals and Clinics.
Her cerebral palsy qualifies her for a Social Security disability benefit and, if she had continued in
University employment, presumably would have qualified her for an MSRS-General disability
benefit. Her MSRS-General disability benefit is estimated to be $667 per month. Her augmented
deferred retirement annuity from MSRS-General, in July, 2009, is estimated to be $761 per month.
Another former University Hospitals and Clinics employee, Anne M. McKay, for whom the
Commission staff has no specific information beyond her age, 55, also would qualifu for a MSRS-
General disability benefit under the proposed legislation. Given the limited nature of the problem
at this time, two former University employees, and the naffow range of qualifications, a
preexisting disability on January I,1997, a more appropriate legislative response might be special
legislation. Amendment LCPROl-29 converts the proposed legislation into special legislation for
Ms. Snook. V/ith additional information on Ms. McKay, any special legislation could be
expanded to include her.

Actuarial Cost. The policy issue is the actuarial cost of the proposed extension of MSRS-General
disability benefit coverage to former University Hospitals and Clinics employees. The net
turnover gain, in 1997, for MSRS-General, upon the sale of the University Hospitals and Clinics,
was estimated at the time at $1 million by the MSRS actuary. The actuary retained by the
Commission never has specifically assessed and reported the actual net turnover gain for MSRS-
General from the transfer. Spread over 2,600 potential former employees, that potential $1 million
gain provides very little real margin ($385 per person) from which to fimd a general benefit
increase. The actuarial cost of the proposed legislation has not, as of yet, been estimated by the
consulting actuary retained by the Commission. If the proposed legislation was converted to
special legislation, the actuarial cost would be more modest when compared to that of a
generalized extension.

Appropriateness of Retroactivitv. The policy issue is the appropriateness of making any proposed
legislation retroactive to March, 2000, which was the month when Ms. Snook indicates that she
first applied for a disability benefit from MSRS-General. The proposed legislation is currently
effective on the day following final enactment. If Ms. Snook's circumstance argues strongly for a
special remedy, a similar argument can be made for extending the benefits to her at the time when
she first applied for the benefit. Amendment LCPR01-32 makes the provision effective with a
disability benefit retroactive to March 1, 2000, or the date on which the disabilitant first applied
for a disability benefit with MSRS-General, whichever is later.

For Disabili The
policy issue is the appropriateness of augmenting disability benefits akin to deferred retirement
annuities. The proposed legislation would augment the MSRS-General Plan disability benefit
coverage extended to transferred University of Minnesota Hospitals and Clinics employees under
the MSRS-General Plan deferred annuities augmentation rates, instead of the enhanced Minnesota
Statutes, Chapter 352F defened annuities augmentation rates, from January l, 1997, until the
disability benefit accrues. MSRS-General Plan disability benefits are not augmented, even if there
is a delay in applying for or receiving a disability benefit. The augmentation may be intended to
compensate for the ftozen (1997) salaries of transferred hospital employees. The provision will,
however, set a precedent for augmenting other benefits.

Precedent For Extending Other Casualt)'Benefit Coverage To Former University Hospitals and
Clinics Emplo)¡ees. The policy issue is the potential for the proposed legislation to become a
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binding precedent for the extension of other MSRS-General Plan casualty benefit coverage to the
2,600 former University Hospitals and Clinics employees who were transferred to Fairview
Hospital. MSRS-General provides "death-while-eligible-to-retire" surviving spouse benefit
coverage and some limited surviving spouse and surviving child benefit coverage to the survivors
of members who die at younger ages. Upon the future premature death of a former University
Hospitals and Clinics employee who could have left a survivor benefit to a family member, this
proposed legislation, if recommended by the Commission and enacted by the Legislature, could be

viewed as a precedent for a similar extension and the circumstances could be diffrcult to
distinguish.

7. Precedent For the Recentlv Enacted Privatized PERA Employee Leeislation. The policy issue is
the potential for the proposed legislation to become a binding precedent for a similar extension of
General Employee Retirement Plan of the Public Employees Retirement Association (PERA-
General) disability benefit coverage to the privatized public employee pension benefit continuation
legislation enacted in 1999 (see Minnesota Statutes, Chapter 353G). The extension of PERA-
General benefit plan coverage to privatized public employees in 1999 was an identical replication
of the MSRS-General benefit plan extension and applies to privatized former public employees of
several former public hospitals and a few non-health care related employers. Amendment
LCPR01-30 replicates the proposed legislation for the PERA-General privatization coverage.

Technical Commission Staff Amendment

Amendment LCPROl-31 revises the language style and usage of the proposed legislation and clearly
specifies that the disability benefit extension is under the 1996 MSRS-General Plan statutes.
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OFFICE MEKTORANDUKIMSRS

Ðate: March 2,2001

Fron: Paige Purcell, Legislative Coordinator

To: Edward Burek, Deputy Director

Subjecû Request for Infomration: S.F. 1096 and H.F. 1334
MSRS Providing Disability Coverage for Former UofI4 Hospital Ernployee

This legislation will impact two individuals:

1) Janet M. Snook date of birth Jlly 18, 1954

2) Anne M. McKay date of birth January 10,1946

These two individuals fell into the same circumstance, please see attached letter to the board it
explains tþe situation

Attach.

.^\ l!'\
f Å .!*4'

4P4

Minnesota State Retirement System, 175 w. Lafayette Frontage Roa4 st. paul, MN 55107-1425
Telephone: (651) 296-2761, Tolt Free (800) 657-s757,.Fax; (651) 297-sz3ï
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S'nom:

To:

F F Ë C E NfE M tw"ilNÐ Akf?,í,
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i

July 7,2000

Dave U.r*roo*È(S

MSRS Eoard of Directors

SuhjecÉ: Appeal of Janet Marie Snook

Janet Marie snook is appealing my decision to not accept her disability appiication. Ms. snookwas employed by the University of Minnesota Flospital at ttre time the'hJs;ital was purchased byFairview F{ospital- Because Fairview Hospital- is aþvate entity, the 2,600 ernployees of,thehospital could not continue hdSRS coverage after it"was sola on Íanuary t, igil. '

þ anlcþæion of the sale, MSRS was involved in enacting legislation to proteot the retirement
benefits of Fairview Hospitax employees who could no longer contribute to MSR.S. Minnesota
Statues $352F increases the retiremEnt benefits for employees who left their fi¡nds \Mith h4sRS
and also counts service at Fairviewtoward qualifying iorttt" Rule of'90. For example, if anemployee had20 years of MSR.S service aod t"n y"*r of Fairview HospitJservice at age 60,
she/he would quailry for the Rule of 90. The lawdi{ not provide any speciat aonsideration f,oremployees who becarne disabled.

Becatlse Minnesota Statutes $352F is silent-on providing additionat disability coverage, Irefened to Minnesota statutes $352.113, subdivision 4,îhun rnatiurfÀfã"â*r¡r,arion. Thissection reads: a ---J --'-

" "" -The director shall then deterrnine if the disabilfu occurred within 1g0 days of filingthe application, whiie still in the ernployment of the state, and the propriety oiu*tlrorlriãgpayment of a disability benefit as pròvided in this section. ¿ terminaæA 
"-prov*;;t-apply for a disabiiity benefrt within tr80 days of terrnination as long as the disability

occu¡red while in the employment of the state. ......,,

Employees of,Fairview Flospitat terminated state service on December 31, 1996. Ms. snookrequested a disabilify application in Ma¡ch or April, 2000, which was wed after the 1g0 dayfiiing period. My decision had nothing to do with whether or not Ms. Snook is disabled, butrather', thal we did not have the regal authority to accept the appiication.

I have enclosed several letters frorn Ms. Snooþ and a letter supporting her claim f¡om JimBurns.

Minnesota state Retirement systern, I75 \ i. Lafayette Frontage Road, st. Faul, MN ssrc¡-l+zsTelephone: (651) 29ç276r, Toil rree iaoo¡ ast-sísr, rai. (6s1) 297-5238
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n have also included copies of $352F and $352.113 which govern disabiiity benefits payable
underthe General Employees Retirement plan.

|f a]loyea-lo pnlv and a disability were approved Ms. Snook's monthly disabiliry benefit would
be $667. Under retirement law, she would not be able to apply for regular retirement r¡ntii she
reaches age 55 on July 18, 2A0g, at which time her monthly retirement benefit would be $761.

Minnesota state R.etirement system, 175 w. Lafayette Frontage Road, sL pául, MN 551t7-1425
Telephone: (65r) 296-2761, ToIr Free (800) 657-sis7,nar lost¡ isl-szls



May 8, 2000

Marie Snook
614 Pierce St¡"æt NE
ñfiinneapolis, MN 55419-2528
(6f2) 378-2610

t0 HÀY -g åif ll: 33

Hl{ ST À T i: F'ÉTIRËT{EHTMinnessüa Siate Retirement System
MidAmerica Bank tsuilding, $uite 300
175 West {-afayette Frontrage Road
St. Faul, ñ/¡N 55107-1425

To the Boardl

I am Janet Ma¡'ie snook. I am writing to you today that is in regards to a concern I have been t¡ying toresolve.

Since 1977, I had been working.full time. First with the University of Minnesota l-lospital and Clinic, and hadcontinue to be emoioyed wh€r¡-the l-lospital **tg"d *ith n" Fäì*¡"* system. For everyone involved thiswas quite a change. There rtras so much to comprehend

!-iowever, \ñ¡e were Plgl*S,uould be qv.9n a specialprevisio¡i as Þn as our siaié Reärement*¡asconcemed. we wene not told that we would beaome inaêtive nne¡nbers.

z¿ñorrnisyeartwas.laidotrciuerofuQrdcrssârddcrüfrrsiziqg:. ll¡avelcrikecbroüç5.u¡trgalse
checked altemative choices as I have ! nhvsicat disab,ility and qualifu iã ora* socíal security at this point.Sinæ my disability'is pem¡anent, drawing ðooa¡ æc.rn'ty-¡s þÃùoly trre best way fo¡- me to go.

I have tried to find out the proper way of also gualis-ing for my MSRS fund. The ñrst telepfrone message Ihad J u¡as told, being {sabledrnrcuH probabfy q*tf$ ñe to drarry on¡ Ít. Thffi tírne passed, and g calleqinquiring again as to wtry I hadn't received any papenrork.

It u¡aÉ ther¡ wl'ler¡ f uras t9ld, beirg a Falrviraw.Emplo¡ree, I wnuld rþt q-e|iry to chawor¡ my ætirement ur¡fit Iam 55' I was told I should have done so within tboãavl of bavingtr,e Urioosiry" H*,**n* l.fee! I did notleave the tlníversity- I was þad to believe my benefits-rroun æn¡ã¡r¡ the same, 6eca*.* wer.e rnergingwith Fairview

This realþ upsets me. ,l am only 45, and having a disabíliþ,, finding work at thispoini is very dÍfficult. lt ísprobably unlikeþ I rsillfind arptherfull timeþb. I am astírg you.ãs the Board I 19 take time, and considenmy request to draw on my fund' I feel I do have a unique Cse. eeing able to ¿r"* g; my fund will enableme to remain indeperdent æd stay in my owrì horne.

Thank you for your time!
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IWinnesota State Retirement System

June 6,2000 475-60-1524

Ms. JanetM. Snook
614 PMR-CE ST

Dear þls. Snook:

Iirave re¡-r9wed yóu'request to allow you !o apply for disability benefits. 'Minnesota statutes,
chapter352F', govems ernployees who workedf,oi th" Ll"ioeoiiy of Minnesota and continued'
with Fairview Ï{ospitax. The tawprwldes no speciatr provisions-for disability benefits, and I
must deny your request.

Your reqtlest was directed to the MSR.S Board of,Directors. The Board will meet on July 20,
2000, and X wilI put yoru cr¡s¡e on their ageleda as ân appea¡.

.Any documentation supporting your sase should be rnailed to our office no laterthan Jrme 30,
2000" The documentation will be sent to the tsoard in advance of your appeai hearing. Vou are
welcor¡re to attend the neeeting and present your ease. The rneeting q¡in b; held in the N{SR.S
office, located at Suite 300 ofthe Affinity Flus Credit {}rion Buildäg, lz5 Vr. Lafayette
Frontage R.oad, St. Faul, MN.

For your inf,ormation, I have sent a copy of the law governing appeals and the traw put in place
for F airview employees.

F'eetr free to call ifyou have any questions.

Sinceretry,

David Eergsh'orn
Executive Director

ÐKEjb

1

Affurity Plus Buitding, Suite 3ffi
TF,f;651.296.276t

x-8w.657.5757

Shint Pauf ìd¡J 55102-1425
TD.Ð:t-8f[..6Ð3529

125 tzi/est L,a-fayette Frontage Road
Fax 65X292S238



X am r¡¡riting you again today in regard to a concern I have been trying to resolve. On May g,
2000, I sent a letter to you, and I have received no response.

You may remember the letter, but to refresh your memory, I have included a copy of it. I arnwaiting f,or an an$¡/er to my appeal to be able to receive my benefit.. O"" à *v disabiüfy and
the pain I continue to have r¡¡ith it, I arn no longer seeking iilt tiot" "-of"^*. I have
contacted social seourity and have started the paperworkio draw social r.o*ity disabiüty
benefits from my rnany years of working

whatever your reason is for no response to my first leffer, I sTxLL E)KIIECT SGME
RESFOF{SE. I feel this letter shows my ongoing efforts to receive my Minnesota State
Retirement System O4SR.S) benefits that Ihave eamed from June 13, t977 toDecember 31,

ies6 (whe}1he F'airview Ïlealth Systems Mergerwas completed). vtarch 24,2a00was my lasr
day of working. AfId, as I said, I do not plan to seek full time employment any longer

This is an irnportant issue to ûte, so please respond. This request remains to be a very significant
concenL and I will not let it drop so pleage rentact me as soon as possibie. you will ã"a *y
home address, phone number, e-mail address, ;d *"i""I *curity ou*u", tirted below.

June 7,2000

Miruresota State R.etirement System
MidAmerica Bank Building, Srdte 300
175 V/est Lafayette Frontage R-oad
St. Paul, $4N 55107-1425

Dear Members of the Board,

R.espectfully,

Janet Marie Snook
614 Pierce Sheet NE
Minneapolis, h¿Il"{ 554L3-2528
T eL: 612-378-261 0; 55#475-60 -1524
E.Mail: JSnooktr234@aol.com

Enclosure



June 21,2000

Mr. David Bergstrorn
Minnesota State Retirement Systern (MSRS)
MidAmericaBank Building Suite 300
1 75'West Lafay ette Frontage R.oad
St, Paul, ÀA{ 55107

RE: .ÏaneÉ M. Snook

Dear Mr. Bergstrom:

According to your reply dated June 6, 2000, you statedlam allowedto subrnitmore evidence onmybehalf to support my case.

So, tåere are statistics pointing to the possibility that my condition--even though I arn oniy 45-isbeing compared to the elderly.

I, Janet M' Snook, am giving you the following printed mate¡ral to show why I still feei I shouid beconsidered to receive my MSR-S benefits. As tsoard Members, I clearly unãerstand your position
to uphold the Goveming Rulos set for all State ofMinnesota employeei wtretheiñ* ,ñ;;;;:
kry appeal is not to oonvinoe you as a Board to grant changes for ali former U ofM employees, butto listen to how your decision wiitr ieave a definite impãct on trle,. personally. My disability ispermanent' Ilaving Cerebral Faisy and growing into adulthood, I haã no idea whatìo expect 

-as 
I

have been getting older. I do know that I experience more pain than I ever had in the past. No one
can expiain why! So I tumed to the Internet ar¡d found some surprising facts:

The following segment was taken from the Internet. Ihave also included a completeprintout below:
You can also find it at: htE¡://www.geocities.com/aneecpi4ge.htnl

"Aging as it relates to CF has only recently been explored because for many years aduits withcP where ignored in regard to their disabiiity. ðp nu* always been thought of as onlyt$t:li"g children BUT:ALL CHII,DRËN GRow i-rP. As p."pt"with Cerebrai paisy enier
adulthood-*$ q" able to partioipate lrliy in todals post-ADA and R ehab Act'l,973society
-- rtre are beginning to see an onset of secondary ¿isabiiities which would normallyb, ,"*
in our elderiy popuiation have an onset for peopie with cerebral palsy mucn earlier in 1ife.
Typically in their late 20's, early 30's and 40ns is when these pråblets such as increased
failing, osteoarthritis, incontinence, and so forth start to show themselves. 'While 

much is stillto be learned about the reiationship between these secondary 
"orr¿itiorrr-;ã- flr;;management in the cerebral palsypatient there is some inforrnation available for healthcare

providers and patients to work with. The most important part of being able cope witn ur"r"
secondary disabilities is a proper medical **ãg"*"nt team and. short- and iong-term
management programs.'r ,'



N{r. David Bergstrom
R.E: Janet M. Snook
Fage2

Tf X æn given the abilityto receive myretirement beirefits noï¡, it jñ¡ill allow me to continue to live
in my own honne and enable rne to pay my mortgage payrnents. If your decision is to refrse mf
appeal and force me to wait until I reach the age of 55 years, there's á strong possibility I wont bã
able to afitord to remain io *y horne. It probably will force me to seek some kind of governrnent
assistance; tlerefore, I could lose any ohance of,receiving and enjoylng the MSRS benefits tr worked.
so trong and so hard fon once reaching 55. Any individual receiving urrirt*". through Government
progams are then iirnited to the assets one can have, including retirement benefits the individual has
eamed.

Another reason for my appeal, is that with CF, and being in constant pprn; I have a speech
impairnent- Since my tayoff, I have appiied for manypositions at the University ofMinnesoia and
F airview I{ealth Systems (where Iworked for 22+ years in the same deparhnent); rnade contacts with
Disability Services, Courage Center, and have applied for other jobs outside the University to no
avaii. Oace they knew of rny speech irnpairment, I was never contacted. again.

lllhy should I be penalized by not receiving my MSR-S, when my desire is to work but because of
the reasons stated above, I, unforfunately, have not been hired. Ihave been independent and on my
own all myüfe.

Flease take the time to review my specific case. Thânk you for your help.

Sincerely

ru
Janet Marie Snook
614 Fierce Street NE
Minneapolis, MN 554ßAS2B
Tel: 612-378-26 X0; 55#475-6ö -1s24
E-Mail: JSnookl234@aol.com



June 26, 200O

Minnesota State Retirement System
175 West Lafayette Frontage Í{oad
Suire 300
Sailrt Faul, MN 55 107-1425

tt JUli 29 nï{ S: 3?

f.iÈå ST ¿ï TE n ET¡R tFIEF{T

DemEoard Mernbers:

i g*itiog in support gi$,l* snook- lds. Snook is asking for disability payments prior to reaching age55' She is not a cunent MSRS participant, but has been a meriber for overtwo decades.

As 
1 

r-nember myself,for the period 1981 to 1998, I understand that the Board must folloìil ruies of
eligibiljty and that the Board bea¡s the responsibility to protect rhe assets 

"iii"ã"åuui..'i uä-u*** tirutthe Systern has been a great success because it iu muoug"d so well *Jnæ the Boardhas been able to
increase pensions dramæically over the last five years. ãs a future g"tti"ip*t, l-*rrt t"îolr!ìt,r"t* yo'
on a job well done.

h{st,sno9k's story can be a success story-too. Jan snook workec in my departmen! rlospital hdaintenance
and Engineering' for about 22years. Jan has ce¡ebral p{w that p"*"ot. nä aor¡;"ffi"ä -ã turri"g
smoothly. She uses an electric wheelchair to get around aid communicates with all who will take the time-I have seen Jan struggle to.get to and ûorrwãrk in rain and snow. Shewas ;;.ot"t* l""*îefore curbs
ì¡/ere cut, stalls were enlarged, o¡: doors had automæir openers She rose long before you Àä io pr"pup ro,
her workday, and she's usualiy patiently waiting for her \detro-Van as the rÑ ofus breeze on home. xler
þ1were alw.avs long always challenging. Foithose of us who kaow Jan, her pioneering roþ attitude and
loyalty to her job are going umewarded.

Ja4 like rnany of uq was imgagted hard by the sale of'University llospitals to rhe Fairview System. She
adapted, however" and was doing well for overtwo.years untÍ ÉairviËw etiminated t;;;".i1; Many of
Jan's friends and coworkers yere alread¡' gone by this time. Nlost landed other jobs *d *" orioioing th*
situation. This is the 90's and people realizì the economy cails for flexibility. ¡rräst have the 

"uitiry 
to

relocate, retrain and start anes¡.

$ lenqeoplq üke Ja4 fell througb the cracks. T'he stability of steady employrnent is gone and the firturelooks bieak for her. Ïrer disabili-fyrealiy preveûts her from starting -"*. stré nar *a=ogd 
" 
gr* loss - notonly of her emploSrmentibut all of her day-to-day ftiendships at tñe hospital and.her self-estõm. Everyoneinvolved with Jan is saddened by the situãtion.

tr apoiogize for the emotionality and also for the length of this letter- It is not my intention to plead for Jan,sbenefits based on her nee¡t' R'at!er, ! ask that you cõnsider the fairness ofher situation aa tt'e possu¡ity
that if she is denied beneñts - a loya! independent member rnay never collect *y 

"e 
rr".-u"ttenti. Jan,s

condition may ant her life short, The ietter ofthe law nighr be fo[oweq but at áhuge 
""rt 

;; J*. I knowthat you have the abüity to heþ Jan and I pray that you see a way to do it.

Thank you for taking thetime to read this and to consider Jan,s case-

Sincerely,

JimBurns
5025-40hAv. S.

tulpls., h/û{ 55417
612-72t-2697
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03/08/Ol l-l-:00 a.m. [coM ] Lc LCPROT_-29

M moves to amend S.F. No. No

7334, âs follows:

Delete everything after the enacting clause and insert:
Section l-. IDISABILITY BENEFfT COVERAGE FOR CERTAIN FORMER

UNIVERSïTY OF MINNESOTA HOSPITALS AND CLINICS EMPLOYEES. l

a Notwithstand to the contr an e1 ible
person described in paragraph (b) is entitled to apply to the

general state employees retirement plan of the Minnesota state

retirement system for a disability benefit under Minnesota

Statutes L996, section 352.AL3, subdivj-sion L, and if determined

to be totally and permanently disabled under Minnesota Statutes

L996 section 352. Ol- subdivision L7 is entitled to receive a

disabÍlity benefit under Minnesota Statutes L996, section

352.1-A3, subdivision 3, plus augmentation under Minnesota

Statutes a9?9, section 353.72, subdivision 2, from January L,

L997, to the date on which the disability benefit begins to
accrue.

(b) An eliqible person is a person who

(1) was born on 9s4 ì

(2) ïras initially employed by the university of Minnesota

in L977 i
(3) was employed in the universit y of Minnes ota hospital

maintenance and artment imrnedia

FH1-O96 ¡

l_

January I, L997 ¡

l_neer tely prior to



03 / 08 / OI 11: 00 a.m. [coM ] Lc LCPROI_-29

(4) was transferred to employment by Fairview hospital and

healthcare services on January Lt L997; and

(5) has cerebral palsy.

(c) Except as otherwise provided, Minnesota Statutes L996,

section 352.l-l-3, applies to an eliqible person durinq the course

of any disability benef it receipt. rl

Amend the title as follows:

Page L, line 4, after rremployeesrr delete the balance of the

line and insert a period

Page L, delete line 5
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03/08/oL l-0:45 a.m. [coM ] Lc LCPROl_-30

M moves to amend S.F. No. 1-096; H.F. No.

L334, âs follows:

Page L, after Line 22, insert:

Sec. 2. [353F.051-] ICONTINUATION OF DISABILITY coVERAcE.]

Subdivision l-. I ELrGïBrLrTY. ] A terminated medical-

facility or other public employinq unit employee who is totall-y
and permanently disabled under Minnesota Statutes 1-998, section

353.O1-, subdivision 1-9, and who had a medically documented

preexisting condition of the disability before the termination

of coverage may apply for a disability benefit.
Subd. 2 ICALCULATTON OF BENEFTTS. ] A person qualifyinø

under subdivision l- is entitled to receive a disability benefit
calculated under Minnesota Statutes Lgg9, section 353.33,

subdivision 3. The disability benefit must be auqmented under

Minnesota Statutes l-998 , section 353.71-, subdivision 2 , from the

date of termination to the date the disability beneEi! begins to
accrue.

Subd.. 3. IAPPLICABILITY OF GENERAL LAI{. ] ETcept as

otherwise ided Minnesota Statutes 1-998 section 353.33

applies to a person who qualifies for disability under

subdivision l-.

Page L, Líne 24,

1- and 2 arerl

delete rrsection 1- istr and insert rsections

Renumber the subsequent seetion in sequence

1_
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03/08/oL 10:45 a.m.

Amend the title accordingly

[coM ] Lc LCPROI_-30
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ú/a8/ot 10:50 a.m

1334, âs follows:

Page L, line L2,

Page L, Iine L3,

Statutes L996

insert rtarr and delete

Page L, line 15,

entitled to receive arl

Page Lt line a6,

after rrunderrr insert

[coM ] Lc LCPROT_-31

moves to amend S.F. No. l-096; H.F. No.M

delete ttprior tott and insert rrbeforert

after rrgppfyrr insert rrunder Minnesota

section 352.LL3 subdivision l- rr and after rrforrr

ttbenefitsrr and insert rrbenefitrl

delete rrwill have therr and insert rris

delete rron the disability formularr and

ffMinnesota Statutes L996 rr and delete the

second underscored

Page 1- | Iine

delete rrwillrr and

Page L,

Page I,
Statutes L996

conma

t7 , delete rrin effect on Ja 1 l997rr and

insert rrmustrr

line a9, aft,er ildaterr insert tron whichtl

l1-ne 21-, before ttsectionrt insert rrMinnesota

rr and before rrappliesrt insert an underscored conma

l_



03/08/oL L2231 p.m [cou ] Lc LCPROl--32

moves to arnend S.F. No. l-096; H.F. No.

2 L334t as follows:

3 Page L, Lj-ne 24, after the underscored period, insert rrA

4 disability benefit under section l- is payable retroactively to
March 1, 2000, or to the first of the month next followinq the

date on which the eligible person attempted to apply for a

disability benefit from the general state employees retirement
plan of the Minnesota state retirement system, whichever is

9 later. rl

M1
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02/oe/oL IREVTSOR I CUelpp 01-2s96

Senator Pogemiller introduced--

S.F. No. 1096: Referred to the Committee on State and Local Government Operations.

A bill for an act

relating to retirement; providing disability coverage
provisiõns for certain former llniversity of lt{innesota
irospital employees; proposíng coding for ne¡¡ law in
ldinnesota Statutesr chapter 352F.

BE IT ENACTED BY TEE LEGTSLATURE OF TEE STAÎE OF TdINNESOTA:

Section 1. [352F.05rJ [COnrrNUAl[ION OF DISABITÏTY

covERAGE. l
Subdivision 1. IELIGIBILITY. J A

empLoyee who is Èotal ly and permanently disabled

had a medi I documented

ior to January 1r

A person qualifying

terminated hos ta1

er section

352.0]-, subdivisj on 17, and who

preexistinq condition of the disability pr

L997, disability benefitg,

Subd. 2. ICALCUTATION OF BENEFITS.I

under subdívision I will have the disabili

6

7

8

9

r0

11

L2

13

L4

I5

L6

L7

18

19

2A

2L

22

23

24

benefit cal

on the disability formula under section 352.113' subdivision 3,

ín effect on January 1, 1997. TÞe cligaÞlIíty benefit will
augmented under section 352.72, subdivision 2, from January I'
1997, to the date the disability benefit begi4g to !cç!qe.

Subd. 3. t APPLICABILITY OF GENERAL I,AW. I ExCEpI as

otherwise cled section 352.1L3 ies to a rson who

ifies for disabili under subdiv sion 1.

sec. 2. IEFFECTTVE DATE. I

Section 1 is effective the day following final enactment.

1


